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FOREWORD .

* This pUinclation was developed by the Occupational Education Project of the American Associa-" -

tion of Junior Colleges, with the assistance of the W. K. Kellogg Foundation. The project represents
the Association’s efforts to provide guidance for commtinity. and junior colleges planning or
engaged in the development of occupational education. curriculums, Guidelines for Law
Enforcement Education Programs is the first publication planned for the field of public service.

“ Whittier, California 90601

The decision to coauthor this document was made largely because of the national consulta-

tive roles played.by the two organizations represented.
Thompson S. Crockett was serving as the chairman o

at St. Petersburg (Florida) Junior College at the time he-was invited to be coauthor. He is

~presently a consultant in the Professional Standards Division of
. Chiefs of Police, Washington, D. C. ’ :

James D. Stinchcomb was appointed in 1967_fo AAJC’s’ occupational educational staff With_

special responsibility for public service. educ
the International Association of Chiefs of Po

Ford Foundation grant.

' This publication was written: with the continuing assistance of a national advisory council’
representing law-enforcement and education. In addition to the authors, members of that council: |

were: ‘ ) o
WILLIAM M. BARNES; Chief of Police
City of West Palm Beach, Florida 33402

Developed and taught in the law enforcement

program at Palm Beach Junior College, Lake -

 Worth, Florida.. . "
MICHAEL M. BENNETT, President :
St, Petersburg (Florida) junior College 33710 )
" Represented community’ colleges .on ‘the Na-
-tional Advisory Council for Police Education
under the Ford Foundation grant fo the
International Association’ of Chiefs of Police.

" VERN L. FOLLEY, Chairman - _

‘Division of Police and Public Administration
'Harrisburg (Pennsylvania) Area
Community College 17110 - . _
" Serves as law enforcement consultant to the
.. Pennsylvania State Department of Education.

* C. ROBERT GUTHRIE, Chairman - -

Department of Criminology.

- California State College at Long Beach 90804 h

Member of ‘California Council on Criminal

* Justice; evaluation consultant on special -grant .
‘projects "to the Office of Law "Enforcement

" Assistance (U. S.. Depastment of Justice).
ALEX PANTALEONI, Coordinator =~
Police Science Department
Rio Hondo Junior College

Member of the California State Department of
Education Advisory Committe¢ on Police Train- -

'ing ‘and of the Training Committee of the

. California Peace Officers Association; past’
, . . president of the: Police Educators Association -

- of.California.

* JAMES RUTHERFORD, Chief of Police

ation. Prior to that, he served for three years with
lice as. the police education consultant under a -

E. WILSON :PURDY, Director- .
Public Safety Department

* Metropolitan Dade County Sheriff’s Department .
Miami, Florida 33125 a R
" Taught in the law enforcement program at St. .

Petersburg Junior College while serving aschief
"of that city; also played the major role in the
encouragement of educational programs for.
police while serving as state police commis-.
‘sioner in Pennsylvania. -~ - . o

DONALD H. RIDDLE, Acting President -
John Jay College of Criminal ]u§tice Sy

. City University of New York

‘New York, New_York 10003

Previously served as academic deanat John:

., lJay, home of the nation’s largest law erforce-
ment_education . program, associate.
graduate degrees. ‘ -

City of Flint, Michigan 48502 . . .. -
Developed and.taught in the law enforcernent
. . -program at the Flint Community Junijor College.

-

~_ ROBERT.SHEEHAN, Dean . - - ST
- College of Criminal.justice - - = ERE
* Northeastern University ~ -~~~ . "
. Boston, Massachusetts 02115 - -

Current president of the International Associa- . . °
. tion_ of Police Professors and member of the ...
Grant Review Panel’ for the Office of Law -
~_Enforcement. Assistanice. (U.S.] Department of

justice). .~ . .~

. Specialist in Public Service * -

, American Association of ],unior'Co"ege's

f the Débartment of Police Administration.

the International® Association of .

through .-

v

. This pubﬁc_étion was made pdssii)le through ’finan;i_él'sqbpbﬁ from theWK Kéllogg i-'c-uﬁdétidh’. - E
S JAMES D. STINCHCOMB -~~~ [ 7
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1. Education and the Law Enforcement Service

Although the national interest and momentum for
law enforcement education has certainly.increased

recently, it is not entirely accurate to describe police -

education per se as a totally current phenomenon.
~ The 'baccalaureate’ degree programs at institutions
such’as San Jose State, Michigan State, and Berkeley
all originated in the 1930’s. The evolution of police
professionalization during the “post-World War Il

era, when viewed in perspective, can be attributed

in part to the California junior colleges. By making
police education and training available throughout
California,  the junior colleges set a paitern which
‘was eventually adopted nationwide. While the

‘history of this process ‘is - most significant and’

_pertinent in placing police‘educ_ation. in perspective
nationally, space does not permit its entry in this

publication. For a detailed historical treatment of
police education in the community ‘college, see the’

master’s degree thesis entitled The Role of the Junior

College in Police Education in California* ‘which
_describes the beginnings: of police. degree studies

and the maturing phases. through which these
_ programs passed. ' '

Noteworthy, of cou’rse,,during the 1‘920’5,was
the prophetic léadership of Chief August Volimer at

Berkeley, who advertised in- the ‘University. of

_California’s student: newspaper for young men to
“serve on the police department while obtaining their
college education. Vollmer's: criteria for selection
were simple and direct: “’high intelligence, sound

nerves, good physique, sterling character, fast reac--
‘make .

“tion time, good memory, and the ability to:
‘accurate observations and correct decisions.” }

A more recent statément was issued in 1965 by
‘the Initernational - Association ' of Chiefs of Police -
Advisory Couricil on Police Education and Training.

This group of national authorities assembled under.a -

Ford Foundation gfant stated that:
Generally, ‘it is conceded that today’s law entorce-

ment officer has a need for higher education. It is also.

generally agréed that within the next few years law

enforcement - officers ~ will find higher 'e_ducation

imperative.

*Farris, Edward. The Role.of the Ium'o} College. in Police Education
“in Califomia. Berkeley: University of California, 1964.

. }Leonard, V A. The_ Police of the Twentieth Century. B(ookiyni

- .The Foundation Press, Inc., 1964. 200 pp.

" The above observation.is the result of consideration -
of the changes that society has and is experiencing in
such areas as the population explosion, the growing
pressure for education .beyond high school, the chang-

“ing nature of metropolitan areas, and the effects of
tensions and pressures ranging from automation to race.
The law enforcement officer is required to meet all kinds
of people and innumerable kinds of situations; he must
therefore: . : ,

1. Be equipped to make good value judgments
2. Be able to maintain his perspective R
/3. Be able to understand underlying causes of hu-
man behavior v
4. Be able to communicate clearly and precisely
5. Possess leadership qualities - -~ -
* 6. Be knowledgeable of skills. o
, in view of changing conditions which require
flexibility, basic theory, and broad understandings, it is
concluded that a .wide spectrum of higher education
" must be available. o)

A publishe_d'_cdeittee”report from the Interna-
tional Association of Police Professors that same year
. reads as follows: ' ' ‘ -

" The transformation of the United States from a rural
to an urban society, the tremendous social problems
_ resulting from herding people togéther invast conglom-
"' erations around urban centers, the rapid acceleration of -
the drive for equality, the breakdown of many of our
institutions ‘which have heretofore maintairied social’
stability, pose-probiems for police which are greater in.
“both magnitude and complexity than those which they
have faced before: We believe they demand changes in
some of our approaches to police work. They.require an
increasing knowledge of the social sciences, especially .
psychology and sociology, and they realiire the capacity
_to adapt an array of technological devices to police
work. Furthermore, it seems that at least the larger police -
departments of this.country will not be able to escape
the trend . toward increasing specialization which  is
characteristic of virtually all other occupations in Ameri-
~ can society. This means that law enforcement education
programs ‘must be planned so that they include a hard
“core of work in the law enforcement. field for all law
enforcement officers, plus the opportunity to develop-
special skills within-this broad field. -~ - .
. Education and the development of knowledge and

- .'.'A'scholarshi.p require ‘certain habits of thought and the .

. development of the capacity for critical analysis. Edu- .
"~ .cation also requires freedom of thought and discussion,

. critical analysis, and the willingness ta. entertain, for .

purposes of discussion, any idea—no matter how.un- .~

-orthodox o contrary to existing practice. Only by doing

* 'so can the full creativity of the human mind be released

and developed. . .




“That committee’s report went on to point out

that,

“policemen, as well as englneers, scholars, and adminis-
trators, need-‘intellectual vision.” One can undoubtedly

justify in police terms that part-of education, which is
loosely called liberal arts. One can justify requiring art,

music, literature, on the grounds that a policeman, in

his work, sees so much of the seamy side of humanity
that he should have some acquaintance with the sublime’

and noble products of the human spirit in order to keep
. his sanity, balance, and judgment. But these are not the

. -real justifications; rather, we justify the requrrements of -

" liberal arts in law enforcement education on'the grounds
that they contribute -.» ways for which no substitute’has

been found, to the development of men as thinking,

_critical, creative beings, ‘with an awareness of their
relations to the whole of mankind. We:do this in the
faith that this type of man is a better man — whatever
_occupation he pursues

Statements in support. of Iaw enforcement edu-

~ cation are also found in the report-by the President’s

" Office, reports: that the median éducational level for .

Commission on Law Enforcement and Administra-
tion of Justice, published, in 1967. This document,
available. through the U.S. Goverriment Printing

all _policemen in the ‘United States is 12.4 years,

_ which indicates that many-policemen already have =
~done some college work:The commission believes °
~ this trend should be sharply- accelerated. It should.

also be possible, the report points out, for every
department to insist immediately that all recruits
possess both the high school diploma and the demon-

strated ability to do college work. The American . -
“Association of Junior ‘Colleges is firmly convrnced’,“;
_that the following points, clearly stated in the Presi- .

dent’s Commission report, are: directly related to the

role of the’ community. college -in meetrng public.

servrCe needs:

It should be the long—range goal of all’ depart-

o -ments to raise their educational standards
‘2. Recruitment on college campuses and mner-cnty

a nelghborhoods would not be successful unless- . -
‘police departments rectuit much more actrvely-- :

~than they now ordinarily do. :
3. In_arder to_attract college graduates to poh(‘e
" service, starting and maximum salaries must be

+ competitive with other professions and ocCupa- . ; )
lying law enforcement associate degree programs, a
“next Iogrcal step is to determrne with some accuracy

" tions that seek the same graduates.

" 4. Most of those departments that have alréady | insti-

tuted high standards have had-no unusual trouble
. ‘remaining at authorized strength- because ‘of the
T attractrveness of workmg in such departments

These selected statements indicate the growing

. potential within the law enforcement community for

a greater involvement. with higher éducation. Be-

~cause ‘of its flexibility, vitality, and proximity, the

community college is clearly in a position to assist.
Because ‘of its low cost, concern for community

' needs, and responsiveness to student differences, the
~ community college can well serve as the academic

vehicle for a meaningful natronwrde dralogue be-

. tween the law enforcement communlty and study

beyond the high school.

In the years since 1960, this movement has gamed
momentum. From Callfornra, through Florida, into ;-
New York, Michigan, and Pennsylvanla by 1963 the

“evidence of growth and expansion was even more |

apparent. The California State Department of Educa--

“tion reported in 1964 that enrollmients in that state’s

junior college police'scieiice programs were second
only to those of electronic- technician program:. *

Underlying all of this unquestronably has been.
the ever-rncreasrng search for -a- more attractive -

~police image. Although this term means different.
. “things to different people it is difficult-to foster pay, .
". prestige, status in the: community, and recognltron S
.as a professional ‘within a system that makes few .

educational demands upon. itself. The list of causa-

- tive- factors ‘also must necessarily include: the in-. -

' creased recognition that” greater knowledge is te-
rqurred in today s police operations; the wide array
of social problems with -which polrce officers are -
“now confronted; .

the demands- from community
leaders for rmproved polrce—crtrzen contacts; mount-

ing social disorders- culminating -in. hlgher crime
" rates - and, not. surprnsrngly, the recent develop- -
. mental experrences whrch other career flelds have
~ undergone. " o :

Having briefly- aIIuded to the ratronale under- ‘.

*Professronal Standards Division (lACP) “Educatconal Standards-
Cahforma Progress Report - Pohce Ch:ef 32: 31 May 1965
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the need for police personnel at the career entry '
level. Once again we need only turn to the recent
work of the President’s Commission on Law Enforce-
‘ment and Administration of Justice for a conservative .
estimate of the police recruiting situation. In i
publication, ‘Task Force Report: The Pohce, the
Commission states: ' :

Tihe Nation's police departments are encountering
serious dlfflculty in maintaining their forces at author-
ized strength. A survey conducted by the National
League of Cities in 1966 disclosed that over 65 per cent
of the departments surveyed were understaffed.

Since the authorized strength of police departments
has increased. at the rate of approximately 3 per cent
‘each year, and since an average of 5.4 per cent of exist-
ing personnel leave their departments each year (due
to resignation, dismissal, retirement, or.death) 50,000
new police officers will be needed in 1967 alone.

" Commission recommendations for the addition of
community service officers and staff specialists will re-
quire even greater numbers of police personnel *

Arcording to the National League of Cities survey,
“not only were the departments surveyed 5,840 offi-
‘cers under authorized strength, but they were 11,864
men under preferred strength. With the current focus
of attention upon the nation’s crime problems, the
gap between authorized and preferred strength wnll
narrow consrderably in the years ahead.

Beyond the needs of the municipal police service,
the pérsonnel requirements ‘of county and state law
-enforcement agencies must be consadered The state
"police alone, who number some 40, 000 offlcers,
have increased in strength at an average annual rate
of 8.2 per cent in the period from 1955 to 1965.

~ Although these figures do not include a multitude of
career opportunities in other law- enforcement and -
related criminal justice fields, they leave no question
as to the significant number of career ehtry oppor-
 tunities that awalt the qualified appllcant in pollce.
service. . : :
.. Having outlined the need for law enforcement.
“education, both in terms of quality and quantity, it
‘is appropriate to explore specnfuc ways in which the
community college can ‘respond to requests for as-
sistance both from the pohce servnce and the com-

mumty at Iarne

HUMBER OF POLICE PERSONNEL
“"NEEDED IN THOUSANDS .~ == "~ = o [

. *The Pre51dent's Comm|ss:on on Law Enforcement and Administra-
tion of Justice. Task Force Report: The Police. Washington, D. C.:
U.S. Government Printing Office, 1967. ‘
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2. Pulice Fiucation and Iraimnu m
the Gommunity Gollege .

IUnlrke some occupatronal programs offered at the .
community college, the associate degree program | in

“law enforcement has focused upon : the need for.a
broad background of educational experience. It is

designed- to provide personnel with the knowledge.

and understanding necessary to operate effectrvely in

the highty complex field of social control. Writing for."

the President’s Commission on Law Enforcement and

.'Admlnrstratron of Justice, George W. O’Connor of
the International Assocratron of Chrefs of Polrceg'

suggests: -

man who goes into our streets in hopes ‘of 'regulating,

" ".directing, or controllmg ‘human behavior must:be armed

with more than a gun and the ability to perform mechan-

“ical movements in response to a situation. Such men as
these engage in the difficult, complex and, lmportant

business of human behavior. Their rntellectual arma-

mient—so long, restricted .to the. minimum—must beno - - -

less than thelr physrcal prowess and protection.

. Primary empbhasis. m Taw - enforcement degree Lo
' programs has been upon the nature andrmplementa-»'- R
tion of :the law enforcement function rather- than .
upon the ‘traditional entry skills. These have his-
torically been provided- after employment by the:

It is nonsense to-state of to assume that the enforce- o
mient of the law is so simple that it.can'be done best by -
 those unencumbered by a study of the liberal arts. The

socrate degree program is the potentral for entry rnto""i' '

a varrety of career pattems Whlle most commumty' - k
college programs address. themselves primarily to "

the needs of local police agencies, a large number of

related law enforcement and criminal justice career.
-~ fields are open to the graduate of the type of polrce L
‘program discussed above. The followrng list suggests L

a few such career fields.

" Federal: Central, lntellrgence Agency, U S.: L
- Secret Service;. lnternal Revenue Service; Bureau . et

" of Narcotics; Bureau of Drug Abuse ‘Control;

- Service; ‘Military Police; Office of Naval Intelli=
'gence, Office of Specral Investrgatrons (U S. Air

Force); National “Park Service Police; Federalf: 3
. Bureau of Investigation; and ‘othérs for.a total of

- over fifty federal agencies concerned wrth some'
aspect of law enforcement, . . ‘

-~ control commission; liquor ¢ cantrol ‘commission;

- gation-and rdentrflcatlon, and others’ far-a. total .

' ,_._'*of over 200 state agencres in- the Unrted States

" " -employing .agency. The lack of emphasis on entry .. - e

~ skills, the liberal arts. content, and. the focus of pro- -

" fessional tourses an theory and control of police " .

~ operations is sometrmes mrstakenly mterpreted asan

" indication that associate degree programs are con- .
cerned with preparing chiefs of polrce rather .than "+ -
patrolmen; This, of course, is not the case; Tooperate-f..
effectively in today’s - socrety the. patrolman must -,
understand the nature of the. polrce function.and the

prtncrples of human behavuor no less than.he under-
'stands the use of his-side arm or‘ ‘the. Iaw of arrest.

" The associate degree program - ‘then is. ~désigned to -
. prepare the mdrvrdual for'a career in modern law - §
enforcement by providing him with the background’ a
and understandlng necessary to- function at the entry_, -
_lavel and to adyance to the limits of his ability. With
'a sound eclucatronal background and the basic and -

pacialized training provrded by his- ‘agency, - the

' ',polrce officer is prepared for a career of service to -

his profession and his commumty s

A secondary adVantage of a broadly based as— :

.-Border Patrol; Immigration -and. Naturalization =

 State: state police; highway: patrol cnme'.'ﬂ

" fish and wildlife agencies;’ parcotics ° bureau,'“‘: "
crime laboratorres* bureaus of cnmmal 1nvesti-




Corrcctlonal probatron offrcer, parole offi-
.cer; prison security. officer; juvenile court officer.

Private:; plant protection and industrial se-
curity; insurance investigator; retail store se-,
curity; private . police; railroad, bus, airline
securrty, prrvate rnvestrgatron '

While some of .the above career fields require
education beyond the associate degree lével, with

,behavror.

not, however, obscure nor limit other rmportant'

S enforcement professron, and the student, the college

'+ .~ ested in the associate degree program, which will -

‘the exception of several federal agencies, most are -
~-.open to community college graduates who present a -
broad knowledge of the process of administration of
‘criminal justice. and a basrc understandrng of human -

Attention to the assocrate degree program should -

roles of -the comprehensrve comiiinity college. To
be of maximum service to.the community, the law

- will wish to consider programs designed to meet the
" cers to take one or more professional courses to meet -

. training and education needs of personnel at several -
specrfrc job obrectrves such as promotron or work- .

. levels of polrce service and at various pornts inthe
_ career. pattern. Preservice Students and younger law .'~'
‘enforcement  officers will generally be most inter-

meet. therr long-range career- plans. Older. offrcers..'_-v
"may be more concerned with a certificate program.
' ‘that will enable them to achieve ‘more limited ob- .
1ectrves and at all Ievels of Iaw enforcement per- :

sonnel will benefit from specialized trarnrng programs

. offered by the community- college. The ‘nature of

local police service and the needs of rndrvrdual stu- .

dents will determrne the objectives and types of
programs approprrate to a partrcular college

Dependrng upon local needs and exrstrng re-
- sources, there are many ways in which the modern
communrty college can assist in the development of
La truly professronal polrce service in the United
‘States. Some of the more obvrous areas of serv:ce

rnclude,

1. The development of sound assocrate degree

programs designed to meet the Iong-range career

‘needs of the police profession -~ - \

2. Identrfrcatron of more- Jimited one-year certrfr- :

' cate programs for in-service. police personnel wrth

* shorter range educational goals. : -

N n»

3. :Provision’ of opportunities for in- Servrce offr- ‘

related backgrc)und knowledge

4. Offerrng “of - in-service trarnrng courses to -

provrde job skills:and. rnformatron ‘
o5 Coordrnatron “of regional” basic” or recrurt

trarnrng programs for the development of competen- x

' cies in personnel which will enable them to functron -

.at the entry Ievel m Iaw enforcement agen(:res. i
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L Any developmg rommunrty college law enforcement"
" . program should seriously consider establishing an - .
- "advisory. councrl When there is.no full-time director, .. .. -

- the need is. perhaps greatest, and after-a director has
_ been’named, he should find an advisory group very
‘ helpful “This should not suggest to ‘the college'ad- -

ministration’ “that an outside- group will be. determin-

~ing currrculum and- other program- details that are
 .the responsnbrlrty of the academician. However, the
~_advisory .group ‘may. be asked to suggest subject -
- "areas that need toberncluded w:thrnthe broad range
:‘of concentrated. study.. e .
_ “Allof the reconged professrons have boards of
e ,competent practrtrbners who counsel and gurde the -
. academic preparation for-entry into'practice, and faw -
O -enforcement ‘sheuld not be: an exception. ‘At its in-
" ception, thé counctl must necessarily be’ broad in
L makeup because of the many phases through whlchf,t
o a new law enforcement program must pass.’As pro- . .-
. .grams. progress, _the value of the council does not -
"drmlntsh -but -its- role changes and its: sphere of in-
. fluence : actually wtdeﬁs This occurs because'the
' .. police éxecutives who serve as council ‘membérs are .
- ".also hrrmg program: graduates and are‘in a. strategrc.t :
- pesition, for. ‘making suggestrons to" better ‘prepare - :{,*'__‘support andencourage campus-based polrce trammg I
""-;lstudents for police: employment Therefore, in the" : T
" early stages of the program the council must notbe 7 -
. created srmply as-a formalrty, but should be en-'j"‘;f : :
.‘_Acenraged to ask. penetratmg questlons and to ex- -
- press. suppot of the program content polrcres, and ‘.'.f
direction. 7
. The purpoSe of the broadly based polrce adwsory L
f ‘commrttee is to advise junior.college administrators : " §
. regardrng the law enforceiment instructional | program. B
* - It shares. with, other occupatronal advrsory commrt-;_j o3
B ;tees some. specmc ‘functions in that it et

”Sactrvrttes e

8 Provrdes means for the college to tnform the :

-~ community of occupational programs |

. commumty

, Dependrng upon the parttcular needs of the de- SR
“veloping- program, the advisory committee “might. " R
meet as often as’ monthly or as seldom as twice:a RPN
~'year. However, most ‘college police. program drrec— e nod
. tors soon. learn that individual niembers may be con- E
. sulted rnformally should a problem arise.. , ST
Expefience. mdrcates that advisory groups may i
. initially have some areas. of study in- mind which .77
~ cannot be justified ‘as credit. course’ offerings. This i};f,ﬁ“»:_- LR
. gives the-college the: opportunity. fo' move ‘into- ‘the .7
;noncredlt short course ‘and workshOp freld at. the
- urging of the police representatron There are few'
limitation's on' short ‘course’ offerrngs when anad:
'wsory group is gtven “the opportunlty to. .make: sug—-
gestions to. the college The only:real fimitations are -
in-terms of- space and the cost of’ classroom supplres
i"‘and mstructron By. drvertmg some of therr depart-

mental’ training funds to assisting: offrcers in, attend:.

ance at college short courses,.and by provudmg
' ”.qualrfted mstructors, -local police - agenaes ‘can

: l Serves "as A" commumcatron channel between"",.f;;
- college ,and community- occupatronal groups .

l':.,‘_2'-.,L|sts the specific skills and suggests related and_:{

- technical’ information for. the course

B ¥ -'Recommends competent personnel ’from busrness

~ and-industry as potential .instructors -
. Helps evaluate the program of rnstructron

‘u‘. .r;,

e ,'program at.the junior: college .-

To 6. Assists in- recruiting, provrdrng mternshrps, and. -
.. in placing qualified graduates in approprrate jobs. -
. 7,-Keeps the college : informed on changes in labor o
ce market specrfrc needs, surpluses, etc I

. ,Suggests ways. for rmprovmg the publrc relatrons)‘

o .‘ PR
Sy

ook Amerrcan Assocration of junror Colleges The Role of the Advrsory S
- Commiittee’ in Qecupational ‘Education - m the Iumor Colfege

Washrngton, D C the Assocratron, 1967

9. Assesses program -needs in-terms. of the entrre A




forcement -epresentation. and several “top.. pohce
S admrnrstratt)rs should be. included. If travel. is not:
L prohlbrtwe, there is'no. reason .not 16’ mclude are-
'j '§.~spected admmrstrator who, miay be. fifty- of- srxty
- -miles away, It is best, of course, if mumcrpal county,
"*_and state: enforcement jurisdictions ‘can all -be in-

.. local level, since the: .cormunity. college is desrgned
pnmarrly to serve stch. groups. In addrtron, the col-+

' drrector or person with. rmmedrate responslbllrty
fof program development and’ course ofienngs as
wellas by a'dean or division chairman who ¢an offer
admrmstratrve support.in, cobrdmatmg the needs of

: . The: remainder-of the councrl can.be 'made ‘up of a °
promment )udge, a defénsé’ attorney who has demon

strated-concern for. polrce education; a representatwe;.

from the counselrng services:of the hrgh schools, orf' ;

top management fmm the news medra-nsuch as a B ‘hrgher educatron Councrl membersmust maké every

= possrble effort to insure that theé relatmnshrp between’

i newspaper publrsher or edltor

.......

. persons from the. state department of educatron, local”
. crime. COmmrserns, and private organizations. repre-
, ' sentmg specrfrc mterests Asststance Is; also avarlable
--*fromf the‘American ‘Association of Jupior Colleges
U H.the college is.in.or: near: ‘the state. caprtal -the

cemed v with good government are numerous and nof -
" to be overlooked It.may. also e, advrsable at'some .

resentatlves from- related academrc drscrplmes, since
. course! offerrngs in these departments wrll form an
mtegral part of the currrculum SRR

ways be staggered when made for specrﬁc terms: Thrs
“will insure contrnurty ‘and-.permit’ newly appolnted
' members to learn from.those with more experience.
Regardless of. the' appomtment method employed
however, ”br;efrng” should be provrded for each

.
i :
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The advrsory councrl should have solrd law en- ,

f.f‘."‘cluded The. emphasrs should, howeve’r, be on the .

’ﬁf;-' lege’ should be’ ‘represented on the council by the -’ v

" the: police field and the capabrlrtres ‘of the' rnstrtutron S _
"-ﬂthat begm with"attendance at the college.. Members__.;

~must'sét the éxample of hiring, qualified college stu-*
. “dentsin " cadet programs’ ‘and . adoptrng mcentrves_.

Other possrble mcluslons in. -thé councrl mrght be,

Cor presetvice: students, may. well be achreved Part-f;'

"advantages of representatron lrom professronals con- <

' pomt in the’ meetings of such.a group to. |nclude repa B

Apporntments to‘the’ advrsory councrl should al- B

3 and further, to what: extent the. program’s knowledge._{

" new membertoorrenthlmtothedutres ofthecouncrl:"",‘;'";. ES
and to familiarize. him wrth past accomplrshments"::
and plans for the future L SRR

Beyond the rnmal questron of course offermgs‘f«_' "
and short.courses to be presented one may ask what':}ﬁ o
other services ‘the’ advrsory council performs It ls"_'
through the advrsory councrl that total polrce support"_‘:
gencres served by the programs adppt a climate of *
acceptance for educatron, and; since in the pastthere.‘ .
“has’ been little: contact’ between polrce practitioners
and academmrans, the: counml’s ‘role:looms: large.
Members of the councrl must:make publrc comments
suppomng police. educatron, ‘and - they. must ‘en- "
‘courage high school: ‘studénts o plan polrce careers v

- within’ the department for polrce officers' who attain

police: service’ and higher- educatron becomes pro-f-[' RO "l; ST
“dugtive -and rewarding. In; ‘other words; the: advrsory'_{} DR A
“zouncil has the task of makrng a college; eduCatron;;f RO

. not only aremgmzed butauseful, sought-after com- :
rnodrty Such supportrsessentralto‘rtsfullacceptance '
wrthrn the polrce communrty Ly

"Certam far-,re chrng née s-‘_that arise. frorn college.;v L
i programs also can be miet by the' councrl The estab- "
hshment O.f a SChOlarShlp fUnd whether for in‘service

-time: emplbyment in the polrce agency for" young;
career~mmded college students is desirable: In the
- N0t 100 distant future, it is. hoped that {éaves'of ab- -
sence will-be: granted SO that qualrfred pohce off:rcers:"', “
can’beiinvitedto teach in‘a college program to allevr- o
< ate. the shortage of mStructors in specralrzed courses
An advrsory council” reflecttngﬁthoughtful polrce

leadershrp, could: make sucha ‘plan become areality.
* The true. test- of a. program § SUCCEsS is. the: extent to

whrch graduates achreve successful polrce Careers,

© s utilized wrthm departmental operations; Inall these '
tasks dynamrc gurdance from the councrl wrll be.
mdrspensable o A




L ment of a drrector, the councrl members may provrde
~ra- source of applrcants -The : advrsory committee. .
S members themselves, because their selection’is based -

. on knowledge and interest.in the field and aconcern .,
“ " “for developing an educatronal program, may assist -,
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The selectron of the department or program drrector .
for law enforcement is a key: determrnant of the ulti~ ]‘
mate growth development and success of the total.
enterprrse ‘The director shotild be employed as sgon
s’ possible after the admrnrstratron determines that
the law. enforcement currrculum W|ll bea part of the .
educatronal program of the communrty college and
- should. have apartin as much of the program organi-

' zation as possrble, mcludmg currrculum and-facilities .
L ."plannrng, student. 5elect|on, and the. recrurtment and 2
& - selection of other faculty members it S

L Recrultmem and Selection

TR i s £
P he Iaw en orcement f'e'd i the prrmary 5ource for .+ teacking’ freld Educatronal assoc:ratrons or state de-..

'_'partments of education ‘with occupatronal education
divisions arein touchwith other schools and teachers
*'».and may refer applrcants to. opemngs avarlable

" recrmtr ng | the prog(am di |rector and faculty membets. - .

.7 There may be - persons in the communrty with the;
".‘reqtured educatronal ‘background- who have been o
- active.in the’ polrce freld in drfferent posifions; For -
. various reasons’ they may be rnterested in. Ieavmg
.,_ﬁ_‘y:.therr practrtroner responsrbllltles to become. asso- ;
" ciated with the Community college. In.some. instan-
‘."ces, these people make their. deSrres known to. the
'admrmstratron ' other ‘casés, however, ,the ad-~

mrnrstratron must talk wrth ‘national polrce offrcrals

‘ -advrsory commrttee is selécted prior to the: appomt—

75 i vecriiting.: The' commrttee members 'will- often -

S

L.

o :_mrmstratron are. another source of faculty Several
v affer: graduate programs ‘with emphasrs on law en-r o
- ,';.«‘forcement ‘and' maintain. a.,placement sefvice: for
. \fl‘.-'graduates A lrstmg of these colleges and universities -
., may: be:.obtained- from the Professronal Standards
":--'Drvrsron, - Internatronal AsSomatron -of  Chiefs-of *

Poltce, 1319 18th Street N W Washrngton, D. C
' 7 program -will be: ‘the. program : drrectors abrlrty to

know .of qualified persons in the freld who may be -
e rnterested i joining the faculty..

[

Unrversmes or colleges offermg a baccalaureate
degree program in law: enforcement or .police. ad-

20036

Amerrcan Assomatrr)n of Junror Colleges Iunror
' College IorImal lists. openrngs as. well as applrcants

'frequent ‘contact wrth personnel desrrmg to Change
; employment

) able ~and’ qualrftcatroris ‘needed’ for these: posrtrohs

‘-fthe lnternatronal Assaciation: of Chiefs:of “Police:
A w.frequently recerve requests flom members o teachers
< interested iy relocatrng or whp are. knowledgeable
© “about -new. _opportunities.in’ the law enforcement

_"communrty college to another. dépending upon local

‘or. state’ regulatrons and. the job descrrptron of the
" and educators to locate: desirable applicants, If the. . - individual position.’ Qualifications nidy: also be de— o
o 7 termined by the adrmmstratron of a: partrcplar com— '

’ ‘_ ':munrty college

‘mcludrng those’ of teacher, counselérl publre rela-
'_'A tions director, and Jiaison: coordinator’ for the junior. .

~a cons|dered Also of 1mportance to the-success of the.

“in: |ts monthly Pohce Chref magazme, the lnter-
natronal Assaciation of Chiefs of Pohce Tists’ avarlable W
- 'J..-“ ' jteachrng poSrtrons rn tl'rer law enforcement freld‘ The

".effectrvely with’ the administration- .and- with' other
faculty members Hrs enthusrasm and mterest m the

.- > v AN o

~ for positions. IR % »
‘Local, state; and natronal polrce assoc:atrons have

Executrves wrth these aswmatmns |
should be -alerted to. teaching: opportumtres ava|I«

The American Association: of jumor Ccrlleges and -

Seleetlon and Oualiﬂcat“ions’ oi |
Programmrector D R
lob requrrements -or quahﬁcatrons vary from one

Followmg are some SUggested qualrfrcatrons for a
program drrector with: sofme: teachmg responsibrlrty !
JUA bachelor‘s degree in, law’ enforcement OF..

"polrce admrmstratmn wrth a masters de‘ ree or |ts oA
¢v_"equrvalent preferred SR o

2.-Occupational experrenCe rn the freld
<3 Desrrable personal traits: -7
The department head. wrll play numerous roles

college program with the: polrce freld Interest.-and
. concern for.the needsand rmprovements ofthe police *
professron are’ rmperatrve ‘Qualities . .which ‘will-:
enable Him to. work with., advrsory commrttees em-
;ployers, agencies,-and civic organrzauons shiould: he::

- woik W|th|n the college Setting. and to, function-




- ‘ :Oualltlcatlons of Teaching Faculty

o n terms of expenence, the quallflcatrons for teachlng
- facu[ty ‘may:.not be as rigid " as ‘for. the” dlrector,.
but- above all, the’ instructor must be competent in
, " the’ SUb]eCt area. Dependnng upon the: subject area
- taught, varying amounts of field. expenence or formal
.. education may. provrde the ‘competencies needed
. ,',State laws differ w|dely in years of experience needed

- professronal freld and the student must be pnme
,reqursrtes for- employment : ol

L as well as education; Various types of- teachrng cer-

" tificates are issued accordmg to qualrﬁcatrons Many

< local school systems, in cooperatrOn "with state de~

,-partments of education;.offer courses in vocational.or. .

! _:-_.occupatronal teachmg methods or. an in- .service::

2o training program for full or part-trme occu;)attonal
: ‘|nstructors. : K

'

Admrnlstrators must not overlook the possrbrlrty

' of using part—trme mstructors from the field. Actually,
_the use of such faculty is often consrdered at‘about -

‘the same time, ‘that. the. decrsron s, made ‘to offer .

. ;speC|aI|zed ‘courses: - Some programs progress “for -

several years with ‘only a-part-time faculty, although

" such a practice-is rot recommended ‘Because of the
- highly. techmcal content of some: of the law enforce-
"ment programs, ‘it ‘is- not "unusual to find crrmrnal
. law, courtroom procedures, or mtroductlon to’ cnml» :
,‘nalrstrcs -within the" |esponsrbrl|ty of part-trme in=
_ L% structors, Stich other specrahzed subjects as cnmmal
o and: delmquent behavror .ot traffic, may’ be taught by .
e :_part-trme instructors, dependrng ‘upon the back-.. L
.. ground of the full~ttme staff. For various reasons, fully
L qualified persons may mmally be‘interested in teach-
>+ =, ing orily.one Or twd courses, but later may. choose to-
- join the faculty on a full-trme basrs. Lawyers and
’ ;_’fpolrce executives are often in this category

tis recommended that as:much as possrble of the

N 'program be taught by fullatrme personnel ltis not the
" “intent of these’ gurdelmes to setan absolute limit in"
',-_regard to-use.of part-trme mstructors, ‘but’ only 10
! “stress that insofar as.total program continuity is. con- -
cerned full-time _instructors are__more “desirable.

Several questrons ‘must be constdered before

f.‘-fg.determrmng the appomtment of the part-trme
Yo mstructor ' ) .
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R DT N Should a. ademtc qualrfrcatrons be esse*mally
' the sameas for a full-trme faculty member, oris -,
o T spemalrzed training and experience | more. rmportant?
ST e . 2. Should-he be requrred to’ submlt class ‘out--
' ' lrnes, a course syllabus, reading lrsts, and-any other
requrrements expected of the general facu.ty?

sronal responsrbtlrtres make |t |mpossrble for hrm to.
T meet all- his.classes?”™" "~ -

,;»" T : " 4.1n what ways can.his pafttcrpatlon best be
: ' mtegrated into-.the total program? Must he’ attend
faculty meetings; ‘and how: can students drscms therr
course problems wrth hrm? :

RESPONSIBILlTIES OF TI'IE FACULTY OF
THE LAW. ENFOROEMENT PROGRAMS

brlrty to the students; to the polrce servrce, and to the

commumty college DEE: P
IR Responsrbrlrtres o the student .
E -a: To offer occupatronal gurdance to the

‘ b To provrde c0ntmued educatronal and
" career gurdance and - follow-up after graduatron

ferrngs the: necessary competencres rn commumca-

T tions dnd: human relatrons to- mstJre success in the '_?j‘

flEld -’.’-». Ve v

student through professronal knowledge

tronal development Cel :
e f."To encourage - the - concept of contmual
A educatron through both formal and mformal
' o B mstructlon ‘

o lg To gwe students perrodlc evaluatlons of

therr classroom and laboratory progress. . .

S ) 2 Responsrbrhtres to the career: field:
PR - “To acquaint the polrce field and cooperat- T
‘AR S .ing employers with their responslbrllty for coopera-

trye work experrence {cadet programs) = - .
b. To offer to the field the best possrble

candrdates to meet their employment needs-,

. lces avarlable

.3, What provisions ‘can"be- rade if his profes- -

The drrector and faculty have a threefold responsr- R
entermg student DA ' L
ic.To! develop through ‘the” currrculum Cin

d To meet the occupatlonal needs of the ‘

" e. To aid the ‘student during. and. after. hrs
"~ formal training and emplOyment in further educa- v

s . c To Keep the field informed: of school sery,,

¥

d To provrde assrstance in evaluatmg a stu- '

‘dent's progress on the 1ob Cl

el To offer progrargls,of-emtjgumg educatron :
to the field e T

college S U

a To conduct necessary studres of OCCUpa'

tronal needs, surveys, or research

S . b: To insyre that the currrculum reflects the R
'5 urrent needs of the field - L c
. ‘¢ To inform. and’ work wrth the counselmg-.: L
L and guudance department on mutual problems of "
'-."occupatronal education ©: s L
d.,To' comply: with all regulatrons, reports, L
eic., necessary for: smooth functronmg of the law '
‘:_".,;_'enforcement program ;) it
" e, To. keep ‘the admmrstratton rnformed of -~ TR
‘CUrrent happemngs in'the law’ enforcement freld asi RURERT

they pertarn to the: educattonal program e

{oTo: conduct a program that’ |s consonant, o

wrth the philosophy of the. institution Sl
g To foster therr own professronal qualmes SRS

R To offer advrce and assrstance to law en-;~ o
' forcement agencies when solicited. - R
g To partrcrpate actrvely in professronal

' organrzatrons and. actrvrtres.
' Responsrbrlltres to. the communrty |un|or, o

e TR
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THE GENERAL EDUCATION

_t : The courses that are most readlly avarlable in any
" community college curriculum are some of- the most
- desirableé-fiom’ law. énforcement’s standpoint. Yet, in -
- the past, ‘there has been a failure to take advantage of
. such offerrngs by most polrce agencies inthe country

. dation of law enforcement’s: body of knowledge. To-

" fession, because. all specrahzed fields of advanced
study must: be. based upon cértain academrc core
“subjects.’ A field. of ‘human -endeavor siich as. the
* police sebvice has .a'brgad base ‘of essentral knowl-r
edg and- midst demand of its pracutroners certarn
achlevements in terms of mrtral study. . L
“Any - commumty college in operatron today can .-
'”-’*f ~offer the: actual of potential police officer a: year’s

pose the individual to the orgamzed study of. society
“and” human behavror,,along ‘with 'social problem
g analysrs In addition;: courses are avarlable in general

psychology, ‘mental health, understandlng group
mteractron, and personalrty development Can any-
. one senously questron the valuéto the polrce offrcer
. “‘of a foundation .in_the kiiowledge of his' national, -
. state, and Iocal governmental structures? Courses in
logrc and the physrcal sciences. wrll help to equip the
. " ‘law: enforcement student with an’awareness of fact -
g recogmtrcm and to enhance hls sclentrflc deductlve

gt S
et

s talents.. S .

U This discussion’ mlght go further, but the pornt |s
that a specralrzed curnculum, per se, is not necessary
" before steps-are taken to extend hrgher education to: -
S r_the émerging | law- enforcement ‘profession. Any col-
" lége offering § freshman and sophomore level Courses

~ ,.",‘«';'s.: by

~cation_of police personnel In-fact; because of the .
A limitations of geography, staffing; and fundrng, itwill,

2 ‘;'be difficult in the foreseeable future fo place. specral- o
S ized law enforcement courses within the: reach of all.”
N ‘-_,_':,'of' the natron s |n-semce and preservrce pollce per-:__ ‘

o 'Lsonnel Srnce the unavarlabrlrty of' specralrzed pro— I IR
. .grams in no way mitigates the:critical need forhlgher» LT

| w;education in the police service, the‘only-chaice re- -

~ maining ‘s for law: enforcement o recognize the.

CURRICULUM S

'exrst whereln some of its practrtroners function with, -

 ‘perform: their- duties in-the- absence of learning;and

Courses such -as En lish, socrolo , ps cholo R B T e M AL
B BY: PSY 8Y; - training. As the pattern’ to date- suggests thatspecral- N AL TR

polrtrcal science, logic, and history are the very. foun-~ :

deny this would be to ‘deny an emerging police pro- -

. '_enforcement fleld To fail to stimulate such a recog- .

e accelerate in‘our metropolrtan areas, but not in those
fcommumtres that lack the' specrallzed two-year pro-.

‘coursé in- English-composition. erewrse, it cart ex-" - pollce executives-recognize and. .appreciate’ the ad-\ . l'- LTl

: -;‘;f:‘;can effectrvely serve as a.starting point for the: edu- A

value ‘of a general academlc “program, - whether: . S o
pursued in_conjunction thh a formal Iaw enforce-. B T S
ment program or.not: - ... B e TR A,

“Farther, it is- obvious. that no. true professron can 1" 7‘:.

- high levels of educatronal achieveméent and- others

-ized " law enforcement prdgrams have appeared
marnly in. states. wrth the larger populatiory centers,.
only an" rmmedlate strmulatron of police: interest and P
m\/olvement in the general college courses. will per- s i

it total and unlform professianal progress in the law' '

ey

- pition: suggests that polrce professronalrzatron will .

* gram, Thus, ‘the present prcture drctates that all-

- vantages'to be galned fromthe approprrate utrlrzatron.' -
of. existing. educational facilities.  The' remarnder of "
+ this. sectron will be devoted te'the variogs- types of .
- programs . “that - ‘niay- be. developed by. communrty.‘f_.j
colleges that. fmd it poss:ble to offer the spec:al:zed f e
Iaw enforcement programs for ed ucatron and trarmng




o

T .'Two-VEAR LAW. ENFORCEMENT
t-. . DEGREE PROGRAMS
' R Currlculum COntent

DU General educatron courses as well as profeswonal
" .. courses vary ! somewhat in exrstrng law enforcemenb

o i.degree programs. This variation-can be attributed to.

' .‘.drfferences in'the history and- development of indi-.

[ vidual. programs; . mstrtutronal phrlosophy, and the
. paticular needsof local police agencies. Consrdermg
‘the rapid manner :in whrch thése_'programs_have ‘-

than drfferences

V'__flowmg needs T :., L
LA A program heavy in the skrlls requrred for Iaw
e ..‘enforcement entrance, . “This . program, often. ‘catled:
a “terminal” or "vocatronal” program, is intended

G ;—‘_'educatron beyond the associate degree

- education beyond the communrty col lege and; wrshes
> '~";,{'the unrversrty of his chaice. .

good background in; professronal courses remforced
" and’ supported: by ‘a’ ‘number of. carefully selected

",the “transfer" student

.....

.....

%
E O

commrttee, 'm reachmg lts} onclusrons,' exphtrtly

’»'emerged in-the: communrty colleges, similarities -
.. among exrstmg programs are far more, remarkable

- Basrcally, three types of cumculum patterns have
R _'been developed each m response to one of the folv e

"~ Psychofogy (general

for the ‘stiident ‘who does nof wish:to contrnue_hrs s develop rhe ntal)

20 A program heavy in general educauon content. :
- This program, ‘often - called ‘a “transfer program, s

S Speech: .
- lintendéd far the student who plans to c0ntmue his:_ .

»_.Screncé Loglc, ‘Math

""I-;’tO meet ‘the- Iower-drvrsron course requ ,rements of

.'3,. A balanced program whrch would provrde a
. .be assrgned 1o éither - general education 'or profe'S-

‘f-;’general educauon offerrngs._ Such’a’ program 5 de‘ o

4 T
) srgned to meet the needs Of both the termrnal and ':ﬁ. cedures, or other courses desrgned to meet local

o it is not pOSsrble to predrct wuh accuracy the: edu-'~
' cdtional demands-for advancement inthe- law ‘en-"
S ’forcement career field.in the years ahead, the Ameri-_ f '
Sl e -’:;can ‘Association_of Junior: Colleges Cominittee. for. .
AR Currrculum Development ln Associate: Degree Pro-. . '.
o tgrams in Law Enforcement, after ‘caréful study and .
;'delrberatron, recommended - as ‘a general - gurdelrne”.; :
, ";lf;'the adoptron of the balanced polrce program The"‘

reported that such a program was’ recommended:riat
- because of its.rélative’ transferabrlrty, but: because-i
.was_best’ desrgned to meet" the CUrrent 2 nd future )
needs of the pohce professron. S :

. The concept of a-balanced: polrce; curnculurn rs
meanrngless ifthe objectwe of the progranyis: merely :
- to prepare. the studerit for rmmeduate performance of
basrc mechanical law enforcement tasks. Such apro:’
. gram- assurhes that basic operatronal skrlls thl e
|mparted subsequent to. employment in the recrunt or
_ basic training program, ‘Given such’an’ assumption
AA]C’s advrsory councrl strongly Urges consrderatron
of a ba!anced program of the type outlmed below"

o Law Enforcem nt -
o Polrce Organrzatron,
' :Operatrons, or:
' Admmtstratton -

Spcrology
i (mtroductton’l

Humanmes‘or Arts

'fRemammg credrts in the program may be devoted
to meetrng specrftc graduatron requrrements or-may:

sronal electrves suCh as: traffrc, reCords and com-
mumcatrons commumty relatrons, ;uvenrle pro=

needs SRR e :

The adoptron of a program of the type recom- B
mended wrll not of course, insGre transfer.ibrlrty of :
polrce credrts to.one: of the- thrrty-mne colleges or
. univeysities that- offer: baccalaureate ‘degrees in the e
admlnrstratron of justice: field. Such transfer arrange- Lo
-ments must always be worked out on'an individual - .
" basis. However ‘well- balanced programs are be~~ :
coming: more: acceptable ta’senior institutions’ and
ssuch transcrlpts -are: currently be:ng transferred on a:
regular basis. wrthout {oss:of cregit; - O R

tt ir. drffrcult to overestrmate *he value of drrect ‘




rol that a number- of critical .areas of. Knowledge and -
ey competence must be presented The mrtral course, N L
" . Police Role in Crrme and- Delmquenry

[ lntroductlon to deviant behavior and currentcrrmmolc)g;cal L .

- "Physrcal educatron requrrernent may be et by frrst ald defense SO
theories with emphasrs on synthesrs and pollce applrcattons, _1, e '

- e sueeesren BALANCED.

3 DEVELOP"{G PROFESSIONAL COURSES
e The estabhshment ‘of 'a‘core of approprrate IOWe"

< e

2 ,: drscussrons between the polrce program planner and .'

offtcrals of the universities to which polrce graduates

- ylumare necessary to satisfy senior institutions and
T these changes-are always easier to make durrng the-
: ','V,plannrng phase., o i :

LA ENFORCEMENT 'odnmcur.um

.may wish'to, transfer When held early in the curric-

. ‘ulum planning process, such-an exchange can often.
_‘;-'_,’_'strengthen the program and’ prevent later misunder-:
- standings. Often only minor changes in the curric-- -

forcement,” " can serve not only to present the hrsa ks
.torrcal and phrlosophrcal basis forall pollce service, - "
but also to-orient the. student toward the academic -

'study of hrs cho$en career, This is equally rmportant

" dent.: Whrle the workrng polrce officer is ‘ot as .

; Flut Year -
L ~“‘Firs't'Term' _ Lo 'Second Term
- . English .. "7"“ '3"' '_Englrsh ‘ R
G Psychology, lntroductton 3 ‘National Government
"-State and tocal- R -‘,-_Socrology, tntroductron"-_,
.. Government = .- “_."»3 . Police Operations -
Introductron to Law ~"- " :Police Role'in Crime~ "~ .-
s “Enforcement: "3, and Dehnquency L3
.-+ Police’ Admmlstratron {3 Physical-Education*: "1 1!
: Physrcal Educatron"‘ __]_ e T e
AT Uf;»SoeondYoar
SRR Thrrd Term < . Fourth Term RS
. Humarities ’_j§'1~—-_'Adolescent Psychology
. Criminal Law, * -3+ or Social Problems ' 3 _
. Mathernatics. - S Logic:" - . R I
) Criminal lnvestlgatlon 3 ';_Crrmrnal Evrdence and LA
- ! Public Speaking - - -~__3-'f' Procedure - P
ff;'_j,Physrcal Educatron 1. “Introductron o el
- e : '1_(; Cnmrnalrstrcs 3
- Elective- R
‘.',.,.°hysical Educatron* R
‘- e

division. occupatronally orrented courses is. veryvrm-j‘-;--

" Law enforcement program experience indicates

<

- Roqulred

o Introductron to Law Enforcement el
3H|story, development, and phtlosophy of Iaw enforcement R
-+ in-demacratic ‘society; mtroductlorr to agencies. involved in: ;. e
"4 the-administration of crrmrnal |ustrce, c‘areer orrentatlon s
_-f,r’_PoIrce Administration " L e RN
; \-"._Prrncrples of orgamzatron and management as applred to UL
Jaw : enforcement agencres, rntroductron to concepts of B

. tactics, swimniing, water’safety, frrearms, or related subjects. Stu- - .

dents exempt from physrcal educatlon may elect 4 addrtronal credrts '

. 'greatly in need of a career. ‘orientation; it cannot be
.~ assumed:that he is familiar withthe various agencies;
: -‘_-ftherr jurlsdrctrons, and offrcral responsrbrlrtres.When vl
 the introductory -course: is ‘concerned: with' the hrs—--~ M
' ,.torrcal review of pohce servrce recall rng the notable
‘past; events that offer"a ratronale for more. recent
. _events,: then proceedrng toward a ‘¢ritical assessment
" and evaluation; .of today - as’ well- as_ the future-rt
) ;grea*ly adds 1o the’ underlyrng ‘strength-of the pro- L
. gram. The, mtroductory course ‘also assists the’ $tu-
- dent in tdenttfyrng sources of materral and. rnforma-- :
. tion, ‘preparation of papers to increase his. research _
V;capabllrtles, and furtherrng his. confidence . in- as--v '
<. sessing. polrce work Wrthm the framework of hrgher
+ education. - o -

Beyond the |ntroductory course, the body of

: areas of admrnrstratron and operatrons, lnvestrgatron,
crzmmal law, behav:or (mcludrng ]uvenrle), and
.gtraffrc T T e

BRIEF COUHSE DESCRIPTION FOR
SUGGESTED PROFESSIONAI. COURSES

orgamzatlonal behavror

‘?-.'.portant to. any specialized educational program. -: "* Police Operations . : TR, AR AR R
- - Liné activities of law enforcement agencres wrth emphasrs L .
.- on.the patro! function and the preventron of crime; includes. .

“traffic, rnvestlgatrve, juvemle, vrce, and other specralrzed S “/_‘_ L

operatronal ‘units.

| -..,crlme preventton and the phenomena of cnme L

'-?_frequently referred to as. "lntroductron to Law En- e

-

1o’ both the'in-service officer and the preservice stu- j_"_{ np F e

TR
'. ‘o Lr
v e s

CoL ~ e
. S e - s -
S .
i
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Crir: mal Law o R T

.’:

~ Local, state, and federal laws, thetr development appilca-.
tion, and enforcement LT :

Criminal Evidence‘and Procedure e

- Cnmmal ewdence for polrce, types of: evndence crrmmal
o procedure in. varlous courts; arrest, search and serzure
c collectron of evldence, dlscretlon, and related toprcs

. Criminal lnvestlgatlon R TR
- Fundamentals of criminal mvesugatton, theory and hrstory, . -;
K ;'cnme scene to courtroom with emphasrs on technnques ap- e
- ’proprlate to specrfrc crimes ., . :

.. Antroduction to Cnmmalrstlcs T e

" .Physical evidence, collectron, rdenttflcatron, preservatlon,
- and- transportatron, crime- laboratory capabrltty and:limita-
~ ' tions; examination of physrcal gvidence within resources of

“ the’ mVestrgator and -demonstration of 'laboratory criminal-
.+ istics tothe extent supported by'e exrstrng or avallable facditres
o Physlcal Edueatlon Optlons SRS :
S -POIICe Defense Tactlcs LT
o Methods:and. technrques of self-defense, drsarmament, and-
:use’of the baton; fundamentals: of personal defense systems "

.~ ras they: apply to polrce work specral techmques in crowd
- ‘and riot COntrol S e
K ."'Flrearms L M el
~ ~The moral aSpeCts legal provrsrons, safety P’ecautrons, and
. :,_'restrrctlons covering the use of firearms; care, mamtenance

Lt operatlon, and fmng of poltce frrearms RN :
<7 First Aid-1. . SRR
"« Skifls to be’ used m the treatment of |njur|es inan emergency

o srtuatlon, rncludrng emergency childbirth and other. situa-

- w: - tions. frequently encotintered by poltce, award of American :‘ :
. -."Red "Cross- Standatd: Certlflcate upon completron wrth a
'VgradeofCorbetter S e e

o l"lrstAld—Il B N W T

" Continuationr of Frrst Aid I' Amerrcan Red Cross AdvanCed
L Certrfrcate will be-awarded for successful completron

N .

“ 1

- Floctives (A partlal lrstlng) L e

o Fraffic” T ' e ‘3,'

"= History, development econiomics of the.nodern transporta

.. -tion ' system; -agencies involved in traffic administration-
- ahd control;
','enforcement R o
. Polrce Aux:llary Serwces . P 3

- .Law enforcement’ records, communrcatrons, |a|l operatrons,

.- “physical plant, equrpment laboratory, mamtenance, and
central services . ,

;"'COmmunlty Relations. -~ LT o3

polrce trafﬁc englneermg, educatron, and

The role of the: individual offrcer in. achlewng and maintain--

. .. - ing'public_support; human’ relations, public infarmation;
L relatlonshrps wrth vrolators and complalnants

. ,Superwslon

L

: ;Pnncrples of personnel management as applred to the

- 3

3

Under certam crrcumstances, the ;unror college may-,

"_:;:.and perhaps spéech or government
. students should be' made aware of possnble hmrta-_‘ i

-: ,the certnfrcate is apphcable to.ah’ assocrate degree'

allow for.later ‘continuation toward the degree. The -

polrce enterprlse, evaluatron and promotlon drscrplrne,
traming, *empl0yee- Welfare, problem solvmg, leadershrp -

CERTlFlCATE PRO GRAMS

recewe consrderable numbers of requests to deveIOp :
‘a certrfncate program Complete agreement ay not
easrly be reached on such’a question;:but. should'a"
" junior. college decide-to initiate: a certlfrcate pro-
~ gram, some crmcal decnsnons must be made Through;:
thoughtful plannmg, thevcerttftcate ‘can become an. .-’
mtegral phase. of.the complete associate; degree. lf;}-f S
. it.is determined to réquire 3G credit hours for a cer- - .
tlflcate, then the junior co:lege must select the most 7
appropnate six_or seven’ professronal courses. to nl;; L
" clude-and thereby permit the-inclusion of courses - ;. ;
.~such as. general psychology, mtroductory socrology,'

‘Certificates: differ ‘in" meaning - and purpose sofj-' o
.tions in’ pursumg thern. As. lohg as’ course .work on'

the loss of credit issue should be resolved. ... "’ e

"The certificate may: afford the. employed adult an-f: =
opportumty to’ pursue |n|t|al study in-his- field, of - *
- .oc€upational interest; set an academtc 20 ‘l;and stlll D

certlfrcate is of greatest value to ‘mature adults’ whose
“formal schoolmg stopped after hrgh school and: who S
later are motivated.to improve their career potentral L
- The recent-high. school graduate and the adult with- '
previous successful college level performance should
be encouraged drrectly toward the degree DR

A SUGGESTED OERTIFICATE PROGRAM

Introductlon to Law Enforcement
Police' Administration’ -

" Police Operatrons " *. .
Criminal Law - o '
Criminal Evrdence and Procedure
Criminal Investigation. .+
Introductlon to Crrmlnalrstrcs

|4;s:;t_s,uf.uu,;wfu

fo dawo |

General Psychology
. Introduction to Socrology S
Natronal or State and l.ot:al Government v

- T
i ,»" L. oo !9 e
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CAMPUS-BASED LI
TRAINING PROGRAMS

ployed palice officers., Thése may be suggested by -

2 ; _gram:: The content should" again. be the decision of
o - the college, hOWever colleges will. dowe[l tofollow." -

:  the "syggéstions . of polrce advisers,  sincé. the ad- .

-ministrators ultlmately are responsrble for. sendrng
personnel to the program. Whether labeled as insti-.

by
X

»
R

local polrce groups

The concern moSt frequently expreSsed by polrce.

demands of the job:and to’ take advantage of short
“courses: The j jumor college may; wrsh © plan a dupl""
-~ cate program in the morning arid evening of the. same.
day to permit better’ pohce attendance. hrs can -

- dyration. Anothér techniqueto: encaurage atfendance

L As. was’ mentroned prevrodsly, the |un|or college
can make short course. _programs avallable for em-f

the advisory ‘council. and ‘should'in no. way overlap._:’.
or. rnterfere wrth the law’ enforcement degree’ pro-: .
avallable throuz,h exrstmg departmerttal pollce trarn- o it

‘- tute, semmar, or short course, tralnlng presented at’
“the junror college often has consnderable appeal to.

" executrves is the-scheduling of inen both to-meet the " * - .

; '.vea‘.rly be arranged in courses of .only “few days

" might:be to effer coufses on a.longer tém. basus,j-"j;f_,
AR whrch would” demand. fewer consecutive’ blocl‘cs of .
ko time. A course mlght begin on'Wednesday naan and ;= .

o - and Frrday hoon; asequénce which is then fepeated - -

. once’or twice' a“month' for several ‘months.-Another -,
' 'f‘;possrble tlme adjustment rmght b'é"to begm on Thurs- e
-day nooti and end’ wrth a Frrday afternoon seSsron~,.._

vrce~pres|dents." lt is triie thrnz.ghuur ali: ranks that

o short courses can’ and do- accomplrsh a'great: deal -

“-when. théy. can be rélated to ‘daily" performance. ;- ,

These guidelines’ cannot attempt todiscuss every. ‘
toptc that fends: itself fo institute:type courses, How- -
ever, it should be emphaStzed that the junior- college
prepared 10 assuime- responstbrhty for: the lévels .

riet rmmedrately

1..

: and: areas. of knowledge that are:

- ing. Many such toptcs are not. pohce topics, pér se,
- but’ haye thelr basls in frelds mdre approprlately de:
" scribed @, academic and here the. juniof . college
should volunteer ‘its:. resources. Because its . staff L
z seflects numerous. o(:Cupatronal ‘roles, the - larger"" S

;" puters and data processing, _management and su;qer-,ﬁ .
vrs:on7 human relahons, and other: crmcal bjects,
= l,et us'look at some of the more successful short
"»-'courses that have been offered an'thej )umor college; ‘
campus This:list attempts :to” |dent|fy and suggest, -
| ’but s not to be consrdered complete in any. way

~:These courses ‘are ‘notable: because: they'r et cur-
rent pollce néeds, can he |mplemented at litle.cost, . -
"and can be’ presented in "Varying time. durations,” .
R "Plannlng—-lts Relation 1o the.Police 'Task e
-""Commumcatrons Officers’ Workshop :

g Crlme Scéne Techmcrans Semmar.

_: , “Flexrblllty, responslveness, proximity .to the police. -

populatron are obvious advantages that communrty',,:
L colleges enjoy. Because of commumty service’coni:,
“ myitments, the’junior college feels -an’ oblrgatlon to -

“* make itself available, :and. there .are ‘many . pohce o

'»;"j.",j-.»fl’fenforcement leadershrp R UG

i training anVatlons, yet untrled that await joint - :
. exploration by. the: commumty college and local law i

" "“To date, there have b‘een too few mstances where
police admrmstrators have. recerved ‘true” executive v
g ’,development courses'as they are. presented in the” " 3
~business and industrial” worlds. Seldom -have:ad- '
ministrative assistants, deputy chiefs, or chref in- .
,'»spet:tors studied " the . moderr: management “skills™
necessary for the:r roles as departmental “executwe';i'»{

¥ junior coueges,wdlhave dyailable lecturerson.com-- Ea o




Police Budget Workshop .
The Police Officer in the Courtroom
Juvenile Officers’ Workshop ‘
Police Handling of Dependent and
- Neglected Children
Rehabilitation — Myth or Realrty?
~Training Officers’ Workshop
"Police Patrol Workshop : 3
Police Records Seminar (large. departments, '
~ medium departments, or smaII ' '
- departments) -
Accident Investigation
Vice Control Workshop
Jail Administration
Court Decisians.as They Affect Police
Operatrons _ ;
Law Enforcement Photography |
. The Role of Scuence in Law Enforcement‘
'Pohce-Communlty Relatrons = .

- Police Procedures in Disaster Sltuatrons )
 The Proper Use of Communication Skills. .-
" Leadership ‘and Its Implications

- Proper Handlrng of the' Mentally. il

*Aside- from assrstrng |n specrallzed tramrng, the
~ junior college must_ take steps to attract the super-

" .visory and command personnel to its-short: courses.

This i is best accomplrshed by makmg materral avarl-

able which is pertinent to the job being performed.
The more effort exerted to rnclude such personnel in .

study on the campus, the more receptlve the pollce
" leadership . becomes toward . nigher education’:in
- g neral. Techniques of audiovisual presentatlons,
devices such as programed instruction, case studies o
relating to actual police management problems, and :

discussion groups led by skilled “outsiders,” can all -

blend effectively. into the Iecture material.as it is - .~
- presented. In such a manner, the theones of leader- """
- ship, supervision management, “and'so on, are made "

real to the police world. The by-product of campus -

v .acceptance is. vutally |mportant then, for the offrcers -

. who are in. courses. of normal semester duration.
'And hopefully, the. appetites of the management B ‘

‘group are excited.into further study —be it academic ‘

v ,classroom, home readrng, or other. sources.: S

Whrle short course training is well; wrthln the

fcapabrllty of almost all:community ‘collegés, some -
. colleges have assumed an even deeper involvement _
in police training by offenng a regional or. consolt-
dated recyuit’training program ‘Police basic or re-
. cruit training’ programs average six or more weeks'in -
. length and are gererally only coordinated by the -

comrunity college, with_ most of the instructional .
staff being drawn from law enforcement andcriminal

|ustrce agencies, Facrhtres requrrements for "both -
N short course and recruit trarnrng programs are drs- o
" cussed in ‘Chapter Six. .. L
‘ In a number- of instances Iocaf 1unror colleges
" have provided. a respectable "gccupational library,
' within the ‘country library system.so that. specialized
. police’ readings are avarlable to. enforcement per- .
“sonnel. In sa many areas, the desperate needtoread .« .~
in ‘their field is exceeded . anly by the tremendous 1 '
. shortage of ‘matérial available ta these offlcers By :
' ;consrstently makrng professronal Irterature avarl-

| Iatlng the training effort rn cooperatron wrth the polrce

agency, -and effectrvely meetmg polrce requests for =

.various services andresources, the:junior, coflege
has become the catalyst in the professmnal evolution .
; .of law enforcement. What it accomplishes will have .

posrtrve bearrng on the future role of the poiice

- S servnce, and where- it hesrtates, rmmedlate pollce
- '_..goals cannot ’oe achreved as readlly

ro
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. As in any program, space and facrlrtres plannrng for_
law - enforcement education and training should

" parallel cutriculum development "Unlike “many
occupational programs, however, the law enforce- - f
" * ment associate degree orogram requires. very little-
~in the way of specralrzed equipment or facilities. As
“a general rule, equipment and facilities require- -
“'ments can be expected to increase in dlrect propor- -
tron to the number of noncredrt training courses that .
are offered, with recruit: traihing' programs making
"perhaps the greatest demands upon the College ‘

budget
THE LIBRARY

Onee the decrsron has been made t0. develop a’

degree program in law enforcement it is- impera-

tive that the' community college begin to |dent|fy
and establish’ an extensive library .in. the- field. A.
lrstmg of books, both textbooks _and supplementary" ~
' readmgs, is available from the Professronal Stan-
“dards’ Division of the lnternatlonal Assocratlon of. .
" ‘Chiefs of Police. In addrtron to the basrc texts,. the,. ‘
college library. 'should “subscribe to the perrodrcals;".' '
and 50urnals lrsted below A :

CRIME IN. THE UNITED STATES a"""“" u s. Depart—' " expensive when compared to many. other occupa- "

j;j:g; LAW ENFORCEMENT BULLETIN, momh‘y' U S ,"i-tronal ‘education: facrlrtres, but that it involves 'a: " -
- highly. flexrble ‘cost factor, that permrts a- modest IR

'»"rnrtlal rnvestment Certarnly the value and usefulness S T

‘ment of Justice, Washington, D. .C.

Department of justice, Washmgton, D..C.

JOURNAL OF CRIMINAL LAW, CRIMINOLOGY AND -
"POLICE SCIENCE, .quarterly, Northwestern Univer-:
sity. School of Law,. Wllhams & Wilkins Company,',_»_

Baltimore,:Maryland

"POLICE,” bi-monthly, . Thomas, Sprmgfleld lllmors:”‘ )
STATISTICAL . ABSTRACT OF "THE UNITED STATES, .-
annual, U.S. Bureau of the, Census, U.S: ‘Govern-; o

.*ment Printing Office, Washington, D. .C.

~of Chiefs of Police, Washrngton, D.C.

THE TRAINING KEY, ‘semimonthly, lnternauonal As-' .
RN sociation of Chlefs .of Police, Washington, ' D. C.
TRAFFIC DlGEST AND REVIEW, monthly, North- ..

Evanston, lllmois

. ing films, .may also be obtalned from the. lnternatlonal )
_.Assoaatlon of Chrefs of Polrce ' v AP

THE ELEMENTAHY CRIME LAE

i the recommended assnuate degree program, the
only course requrrmg facrlltres beyond the standard"

B “ acilitis:mm rreenl'o,ﬂicef i

. college classr0oms and audrowsual equrpment is the
- offering entltled lntroductrbn to Criminalistics. This’
“course will require some form of laboratory facrlrty‘

for demonstratron and ltmrted student participation.

police crime labs. - Supplles and. eqmpment vary. . -
.+ according to ‘the particular curriculum and the de- . "
- sires:of the instructor, but the items listed'in Appendixi S
A would represent a reasonable mventory at: a cost ST
L,of about $2 148‘ T s e .

A review of the course descrrptlon will reveal; how-. T
. ever, that the: courseis intended to provide the stu- . «
- dent with an’ apprecratlon of the potentral of physrcal o
evidence rather than to: produce a erdglrng crimin-
alist. When vrewed in this perspective, it is apparent- ..
that the:instructional lab facility need not duplicate .,
the rnstrumentatron of the: working crrme laboratcry, o
e but can be adequately equipped for-a'modest sum.”.. - . |
‘- The instructional lab’ illustrated on the. opposrte'.- SRR
‘page’ was constructed by remodellng an existing. 7
* college classroom ‘at a cost of about $5,600. Even -~ ...
this expendltUre could be ‘avoided or delayed by
. utilizing - exrstrng college ' laboratorres or. nearby'- AR

: . The pornt tO be emph.aslzed in relatron to the,“ coLn
elementary crime lab.is not that it.is relatively in-" o

o panded through the addntron of more sophrstrcated L T e
"-.~equrpment o o

A listof sources of crrme laboratory supplres and i R
mformatrc s mcluded i Appendrx B of thls T

" THE POLICE-CHIEF; monthly, International Assocaauon' publlcatlon DR

_ FIREARMS FACILITIES R T
" In'the past, miych dlscussron has- been focused upon AT
western. Traffic Institute, - No rthwestern Umv emw’ the’ appropnateness of firearms trarnmg mthe assoa-;" o
RN .ate degree. program; Whrle such tralmng is in no-way TR,
o A llst of selected audlovlsual materrals, lncludmg trarn-“ - essentlal toan effectlve degree pI'Ogram, itis Certam|Y:; . o el
s approprrate as golf archery, or badmmton inmeet - T
T ing physical educatron requrrements Because of the['; Do
*i. costof. range facilities, they canniot be justrfted solely T '
" to suppart a degree program ‘O the. other hand, i
~ such. training facrlltres are- not’ avarlable in the local',
;: commumty or: |f the college envrsrons housmg recrurt
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Vtralnmg programs, the constructlon and mamtenance L
- of -a- modern. fmng range may be a, reasonable-' P

_~" i za'
. HALL wAy

o ]lnvestment

. ‘weaponry in addrtron to the normal srde arms

" DEFENSE TAcﬂcs e : S

Defense tactrcs, a course frequently offered m as—

. sociate degree programs in fulfillment of the college f"’;
S ’phySical education. requirement,. normally’ requires . -
R r,_,only a room- equ“pped with' heavy mats on the floor .
- and l0wer walls. Although such; mats are expensive,
. they. are ‘usually found in any well-equrpped college -

gymnasium, and their purchase for the law enforce- o R
» .- seat. An exrstmg classroom can often be- provrded : '

wrth three-man tables and used in both’ polrce train- T
S 'rng courses and regular college instruction. | "', L

For information’ on -curriculum and- facrlrtles for;" e
polrce recruit trarmng, contact the Professional Stan- -

‘ ' med|ate|y reCogrnze the need to prov|de Or have ac- ,“dards DlVlSIOn, lnternatlonal ASSOCiatlon Of Chlﬁfs, ‘

“cess to, a wide range-of specialized facilities and - -

' N equment Whrle some trarmng needs can be met 'ﬂD C 20036

- .:THAINING FACILITIES

; When we shrft our attentton 0 polrce trarmng offeredz~
i addition to the: associate degree program, we im= .

ment. program is seldom necessary

IV

“If the construction of range facrlrtres is contem-vf" ;"5 Firs a'd—v's.u.a | a'ds a"d

e 'i'plated it is' well to-consider the' current preference in
" police’ tramlng for the combat-type range over the . "
_,j-,,»?,tradrtronal competrtron-type, -point. fmng facility: .7 "
' '-.y;ConStderatron should also -be’ grl/en to provrdmg;'_-?'

7. Ared—f
‘space and equrpment for the entire range of polrce ,-,;;;:.v7 fed—fof riot control

”wrth exrstmg college resources, others wrll requrre o

T additional investment in. space and equrpment The

- exact demands wr]l “of course, - depend upon the
. nature of the trammg to be provrded but the fol- . -
| lowing list suggests some. of the- requrrements as. . N
el socrated wrth the recrurt trammg program T

- TYPICAL REQUIREMENTS FOR necnurr ._;_ IR
.. -TRAINING PROGRAMS' .

ftem . - o , Possrble Source

1. Ranges, combat type, all

© weather, far, all polrce
. . ‘'weapons’. S
* 2. Pool —for water safety

‘and swimming -

: S 3 Courtroom :

Do

‘4, Crime: scene .s‘imulat_i_on

-supplies .

'6 ‘Complete mventory of

- "police equipment— for
. demonstration’ and
farmlrarlzatron

formatrons dismounted -

drill, physrcal eduCatron,

" patrol’ procedures, ‘arrest -

" “and search. techmques, etc

8 Classrooms

-
_‘.
1

,‘.',‘.,

Use local mumcrpal and

Check with Iocal law
S, schools™ »
g Temporary modrfrcatxon of

© " pating in the. trammg
._program "
Use existing: athletic ﬁelds

Classrooms for use m pohce trammg programs s
eowill require some modtfrcatrons -of exrstmg equip- . G
ment because -of ‘the -extended nature of such ‘train- e
-':.}tng courses. . ldeally, comfortable chairs should be”;‘ 2
Vprovrded and’ generous ‘work area: allocated to'each =~ *

y
.-

v
4

- .
. .

. B

o i
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*

Use of exrstmg facrlmes

'Use of commumty facrlrtres R

county courtrooms when
—notin: session’

! regular classroom
Use outdoor’ scefie

o ;Rent motel orhotel room as. - PR
I requrred

Borrow from Red Cross R

Borrow from law enforce-: I
_ment agencies partlcr-

Arrange for temporary use. ’
of publrc facrlltres

U'se exrstmg facdrtres wrth
necessary -mod rfrcattons
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forcement can be expected to attract both in-service
“years indicates that initial enrollments -are made up

polrce agencres

THE IN-SERVICE STUDENT

As a college student, _the workmg polrce offtcer
presents a- strmulatlng challenge to the ingenuity- and .
- diplomacy of the program director and his staff. Be- .

" enirolls for one of thoré evening courses. The nature -
o -'. i interest in educatron may’ present unusual problems

: admlmstrators and faculty :
LAt least dunng the early years of the program,

“and ‘energy explalnmg the. merits of educatron to
N local law. enforcemient personnel and. therr super-j
“visors. This’ can ‘only be’ accomphshed by vrsmng
polrce agencies: and’ talkmg with’ potentral studentson
. their home: ground. it is difficult to overestimate the

‘ college program matures,. partrcrpatrng offrcers wrlli
S "sell" the’ |dea of -college education to thelr assaci- -

" 1"‘-“ - ates, but éven then- the need will remain for.a close -

relatronshrp bétween program personnel andlaw ¢ en-_

Once enrollment is assured, |t can’ reasonably
be predrcted that atfendance problems will be gener-

' usual demands on.its. members. Shrfts fay be rotated N
srtuatrons may demand overtime work on.an unpre-'

drctable basis. These- and ‘other condrtrons, aggra-*-

COnflrct with-regular class attendarce:

Although the assocrate degree program in. law en-
.. cation for policemen, it may 'he necessary even. under
- and preservrce students, expenence over.a perrod of

primarily of. personnel already employed rn area" '

’-: . cause heis employed ona full-time. basis, the. polrcef -.
. officer is rharacterrstrcally a part-time student who-'-

- rof police service and the relative’ recency of polrce

that- réquire the - careful consrderatron of college ;

the drrector will need to. expend a ‘great deal of t|me«'

“value ‘of support from law enforcement, feadership
durrng this’ phase of. program development As the "';_.

forcement offrcers and their- supervrsors at all levels

" ated by the requrrements of. pohce Service, - Unhke"
“most 0ccupatrons, police. servrce ‘often’ places un-

" court appearances may-k be requrred and emergency .

ated by, the. almost umversal shortage of authorrzed’i."
personnel in’ polrce agencres, can be expected to_
- Although the number of attendance. confhcts has A,

| been ‘founid ‘to: be closely related to the’extent’ to,::..'
(R whrch a partrcular law enforcement agency offrcrally
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and EXpltClIly supports the . concept of college edu-

|deal condmons to- provide alternate. sessions- for
offrcers not: able to atteid regular class meetrngs
Another consrderatton worthy of riote in connec- .
‘tion ‘with the. in- -service student, is the prqblem of .
adequate counsehng and gurdance Since: they: are |
normally enrolled: as evening students, pohce per- .
.:sonnei frequently are.omifted- from-the testing. -and
evaluatron afforded thie full- time student body:. Th|s
- is unfortunate becatise the adult police: student can -
-often” benefrt from" remedial -or refresher courses.
offered by the. commumty college on.the’ basrs of
entry festing programs. Police program admmrstrators
‘may. wish to cons:der offerlng the: normal’ entry tests”
. for part-time: polrce students as part of therr early
classroom work -;- O .

Occasronally the entermg pollce offrcer wlll have
prevrous college credlts that he may ‘wish to apply
“toward - the .associate degree Such situations: dre °
normally resolved srmply by followmg estabhshed
college polrcres governing 1 the transfer. of’ credrt A
related but different problem arises: when the college L
“is: asked to grant credr«t for. vvork prevrouﬂy accofn- .
plrshed on a: noncredlt basrs at either-a ‘college. or-
_‘university ‘or. ‘& polrce trarnrng academy Although
newly: established: police programs are, sometimes * T S
“tempted to- offer token credit for past trarmng in order:_;,\;:_j Joder s
10 stimulate’ enroliment, this practice is 0ot qecom: TR
“mended “and’ should’ be avaided.’ The, time-tested -,
pollcy of grantrng college credrt only for credrt work
accomphshed at-an accrednted istitution. offers a..
* logical simplicityin both apphcatron and explanatlon
“ Ifshould not be modrfred in |ts apphcatlon to the law E
enforcement program:.. o . L

Ultrmately, the' success of any educattonal pro—_f.;i-f.\ Gl L
gram in attracting’ ‘and strmulatmg law_enforcement ., - S
“officers will depend . upon the working relatronshrps’ S
" developed with the agencies in: the-area: Withoutthe: -2 .07 77 e
demonstrated support”and encouragement of. then" Gl
_supervisors’ ‘and-.top command personnel polrce,_
offrcers will ‘be’ unhkely to commit’ themselves in,
S|gmf|cant numbers to” any educational program, '
especrally ‘ifsuch. partrcrpatron i5 QUestroned or..
resisted- by - the: offrcers orgamzatron 1t is- for thrs
reason that one of the law enforcement program
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drrectors most rmportant responsrbrlrtres is. the
‘development of a climate of. mutual respect and sup- -

r
..
’

port“between ‘the” college and’ the members of- the.

o polrce commumty

“THE Pnesrsnvrcs sruosut

L The preservrce student who'is. typrcally a recent
" high school graduate enrolted in college on a full- .
- time basrs, presents few serious admrnrstratrve prob-,

- leins oncehe has entered the police program. Faculty

-_'members must be prepared to devote considerable
L timeto contacting high. school counselors and others .
‘,-who influence - the career plannrng of prospectrve

" preservice students The career potentral of profes~ -

- sional: law enforcement. is seldom ‘recognized by

c0unselors, students, or parents unless its: oppor- .

~ tunities -and challenges are clearly and -effectively

. presented by. representatrves of the. communrty col-"
"\_llege and by law enforcement. leaders as well. . s

Atis sometrmes suggested that preservrce enrollees

o _;m the faw enforcement associate degree program be

‘ -'reqtnred to- meet specral entrance - requrrements

'-.beyond those normally established for admrssron to-

'+ .- other programs within: thié-commiunity college. tThe

. two'most frequent specral requrrements are summar-
- -rzed bélow. .
R MedlcallPhyslcal-aHerght werght vrsron, 1

“and. other- standards establrshed for entry rnto‘
polrce service at the local levet.: :

'+ ‘absence of police arrest récard.. Usually satis<
- fied by obtarnrng lettérs: of fecommendatron
" 'from apperant's chief of’ polrce and others
such as high school offrcrals E

’J - ‘-.

In Vrew of the wrde range of careers avallable i -

s ,-"the general -field .of criminal 1ust|ce, it hardly seems
-logrcal to restrict ‘entry in] college polrce programs to .
. students ‘who_meet the physical “requirements. for -.'
. * employment as. mumcrpal or county patrolmen. A-
 .more posmve approach is to stress student. counsel-
.. ing to.insure that-police- students are aware of em-. |
) ployment lrmrtatrons rmposed by, the various". law
*. " enforcerment agencies; and ‘understarid that'the.com-. ' -

: "'."f-f'pletron of the “associate degree program’ wrll not &

waive eStablrshed entrance requrrements

The requrrement of proof of good character rs

. . ",tl,

" more defensrble than the establrshment of arbrtrary

requrre letters of recommendatron and single’ juris-..

+" and_refrain from purportrng to. have “cleared’”’ law

:‘whether accomplrshed by. polrce program: staff or

i best be served by commumty colleges thatcan attract

2. Character_Proof. of "good characterl ';nd .-ﬁ* arid.-develdp_highly.-motivated, and..qualified pre- " "

- scale inthe Unrted States, today -and herein'lies the. -

physrcal standards rnasmUch ‘as“ good. character,
however defined, rs a requirement for entry in any ™
. faw enforcement or crrmrnal justice’ career field. - o
- The difficulty here is a practical one, Assuming that: . .- " -3
 state: laws permit. differential -screening. of polrce :
program applrcants, there ‘remains, the: questron of
“the- ability, and the " willingness -of the community™” "+ 3
college to conduct student backgroundrnvestigatrons s

- Needless to: say, few rf any colleges actually con- ' - 4
duct these 'investigations "although _many.schools .

- diction poltCe record chetks. “Sifice letters. are '
hardly-a: ‘substitute for the kind of backgrOund inves- .
trgatron assocrated with entry rnto miost law enforce- -

“ment agencres, the commumty college may decrde to ER
1eave background mvestrgatrons to.the: hrrrng ageney © ’fﬂ;;.-_y;-:f;

enforcement students Agarn, college counselrng, el

professronal counselors, should emphasrze to pros-
" pective students the character requrrements of a law :
enforcement career S S
- Curreint, program Statrstrcs mdrcate a strong et
servrce enrollment, and there can be no. question-of .
the ‘importance. of impraving: ‘the capabrlrtres of
preSent polrce personnel Hdwever, in-the long ‘rim,
" the-interests ‘of the law enforcernent professron wrll

“service: studens. It would be less than truthful 10
suggest that thig. challenge is berng met on, any wrde

greatest opportumty for creative- rnnovatron on the
. part.of law enforcement educators who seek.to con-"
tnbute srgmfreantly to the future of the_ polrce

professron SECE SR

cmeens FOR women

For more 'than half a century, women haVe been
servrng in Amencan pdlrce agencres. The. 1960 U.S.
'~ Censuis reported some"5,617 -female ‘palice. offrcers
“-and detectives in the Unrted ‘States; ‘with:all- bUt 460
of this: number serving in. ma;or’ urbdn areas.’ ...
Although polrcewomen tradrtronally have been
hmrted to workrng wrth women and clu[dren rn ]UVe- g
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mle or cnme preventron umts, some- large polrce- ,
G departments have successfally assigned womentoa. = .-
- wider range .of pollce activities, ‘A broader role for_ .
“women in. polrce service -is predrcted by the Presi- -
dent’s Commrssron ‘on’ Law Enforcement and Ad B
fl:;‘ mrmstratron of Justice: - .
SRR lQualifred wqmen should be utrIIZed in such rmportant_' .-

T i staff ‘setvice. units .as planmng and research trarnrng,
~ - intelligence; inspection;. public infarmation, community

S atory’ analyses and- communications. Their value should - e
- not"be considered as: imited to staff functions or police "

. work with 1uvemles, women should also, serve regularly ' ..
- in"patrol, vice, and, investigative dwrsrons Finally, as: .-
" moreand more well-qualified women enter the servrce, o
C they could assume admrmstratlve responslbllrtres g
"I view of- the broadeninig role ‘of wornen in law
nforcement ‘as ‘iridicated by current practrce and.in
the commrssron report’ quoted -abave, women de-*- 2
--siring to enter the’ polrce career field should fallow.a ©
- program’ similar - to that ‘recommended for male. -
polrce personnel Perhaps the ‘only exceptron ‘would . -

e enable the potentlal polrcewoman to perform some’

of the secretarial duties which may ‘be requrred o
“smaller, polrce agencres Although the- practice is;- -’
dymg raprdly, too many; small ‘and’ medrum-srzed;jf"*
departments ‘have establrshed a polrcewornan posi-
tron and then expect the mcumbent to perform only'* .

rnterested in secretarral posrtrons in pollce agencres.’*'
: should be encouraged to. take the: regular college or:. -
Iegal secretarlal ‘program, perhaps wrth electrves_'[:
from the law enforcement program SRR,

j"‘;'.‘relatrons;, and as legal - advisors. Women could also .
;e serve in such' units ascomputerprogrammmg and labor- - -

* be the addition’ of couises in shorthand and typingto™ .
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The cooperative training. aspects of many (')ccrup:aﬂ-r
tional education programs: have, for the most part,

. not_been included in law enforcement programs. .
Instead, on-the-job training has been "provided for
preservice students . through a variety of. informal |
arrangements which are’ frequently worked out be-’
“tween the police student and the law enforcement
‘agency, often’ without the direct involvement of

the community college program director or his staff. .
. The absence of large numbers of formal work-study .-
- arrangements is -probably due to a hesitancy on the -
part of the community college to involve students in .
a potentially hazardous experience and to a general -
_ failure  on the"part-of law enforcement administra: "
~ tors to create positions or situations suitable for stu-- "
dent participation.- e e
- _In any event, mast law enforcement programs do.
"not provide work experience as a part of the formal
educational process. The' most common pattern is "
~simply for the student to obtain either. full or part- . -
time employment as a records clerk, typist,.or other .-

civilian employee with-a local police agency. Need-

- Of the existing work-study - arrangements, the -
- most formal, and the one holding perhaps the great-
“est promise, is the cadet system. Under the typical
cadét system, high school graduates are employedby .
: police agencies to perform clerical and related duties -

in.order to release sworn police-personnel for street . .
-assignments. In the larger departments cadets may
 receive. special training.and career orientation while

an effort is made to assigh them to a variety of inter- ..
esting duties " throughout the department. ‘Where"

. President’s Commission has strongly recommended - "

“accelerate this trend by actively. promoting cadet.
systems among local law enforcement officials. Some
~of the more commonly cited advantages-of the cadet.

. & 4. Regular sworn personne| are released from - -
~ clerical .and routine duties for assignment to basic -
'~ police functions when cadets are available. - .

" .5. When combined with a college program, the

- cadet. system, will produce at twenty-onie years. of

_"age a candidate for police service who has_not.only -

*received training, experience, and education, but = -
* “has been closely observed over a period of vearsfor ..~

“defects in-character or attitude that' would adversely - 8

affect his performance as a policeman. == .

- ¢cadet systems have not been: successful, a 'major =
' caUseg_has'béen-th'evfailure"of the police agency to . .
provide a stimulating work “experience, Roy E. - -

Hollady, former chief of police at Fort Collins, Colo-" .

" rado, in a study prepared for the President’s Co mris-
"’ sjon_on’ Law " Enforcement and Administration - of
- Justice, writes: - : R D

. .

' Broad and.imaginative programs should be-adopted to- o

- enhance the cadet’s- interest. Production in terms of - T
. ~work output should be a subardinate goal at least in- - . .
the, early stages of a’ cadet’s indoctrination.  English.. - .

. commentators, in discussingtraining and careerdevelop- " -

training “not be devoted to predominately classroom:
_ ’work and that assignments not be primarily routine in
‘_‘naturef., . RN - Lol . co i _iv
" Although. only about nineteen departments cur-:* .
rently require that cadets: attend college classes, the . .

that all cadets be required to_attend a college-or

nivefsity on afull-time basis, Widespread combining " .
. of college education with the traditional cadet system ‘*-
" may-well provide the kind of inducement needed to -
" less to say, such work experience is-rarely evaluated - attract and hold qualified young people in the police

‘and bears little resemblance to the carefully super- -
~ vised and evaluated internship periods associated .
~ with other gccupational programs. . - .

service, The taw enforcement program director can. .

system are: - .

. 1. It attracts and recruits young men and.women -

before they are committed to-other occupations.. |
" 2.'Long probationperiods are, in effect, proyided T

by the' cadet system. Potential policemen .are ob-

~ served for several years rather than the one-year |
~ probationary period-normally established. '

3. Longer training periods a‘re‘,»provided.. ,Th:e"'

;,'cadet’Can and should “actually be in training for.
_police service throughout his cadet career. o

-

ment in reference to cadets, srecommended that-initial
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ST Pro‘gra'm information 'and p'ublic relations for a ne’w.
' educatronal offering must be an essential part of.
_planning and organization.’ Since’ many- new occu-
. 'pational. programs are developrng in commumty?
‘colleges, they. must-be contlnually explalned pro- -

- moted, and publicized to the community and to the .
educatlonal system. Public relations and promotion -
v isa never-endrng pracess of educatlon armed at win- -
ning’ the acceptance, approval and support of the

. .police profession and the total community. It -is

' particularly important that potential police students::

. ~become aware of the.law enforcement program so

that:they may avail themselves of its opportunities.

."\ .

‘Following -are 'some suggested methods of publlc'._;' - :
-~ relations and promotion that have been successfully - - . N
used in developing occupational piograms. in the ‘;,-PROFESSIONAL MEETINGS - .

e ,.communlty college

- BROCHURES

AR attractlve brochure is an essentral tool for the drs- o
-+ - semination of . mformatlon to. students parents,--.
f.,polrce offrcrals, gurdance counselors, and other
~ persons interested.in the law enforcement’ program. - -
- It should contain-information dealing with the-scope
L of the program, various career opportunities, em-

loyment standards, and the challenge of modern;"

' 3 pollce sepvice. Addltlonally, the brochure: shou!d,
 give specnfrc information concermng the nature of
. the faw’ enforcement program,” types of ‘courses
. offered, and. some explanation of the course objec: -

. tives. Prctures of students ‘and police officers in_the
classrobm or crime Jaboratory will strmulate lnterest., ,

O prmiet:

"excellent attenuon-getters for the pollce program,

.and it is surprising that this techmque is'not more | ©
frequently employed. ltems of -police - equipment’ . -,

: effectively. presented are appropriate for use on the‘-'-e" -

. college campus, in the high schools, and in the com-. < .7

munrty Next in’ ‘appeal to actual exhibits of equip- . ER

" _ment are. attractive and interesting schoo! bulletin .- -." .7
-boards.’ Colorful posters and bulletln board displays = -

.. can serve the- dual purposes of stlmulatlng poltce ‘

o recrultment and promoting the college program.-

: Cooperatwe displays. and. exhrbrts «cosponsored by -~

“police agencies and the communlty college law

~.enforcement program ‘are frequently successful and -

should be conSrdered by the program dlrector

; “In’ most areas established jaw enforcement orgamza—.}", R
" “tions hold regular meetings of varying degrees of f
‘ f;formallty Such meetmgs and related social activi--.." -

ties provrde ‘the - program -director with one’ of his Lo

“most valuable opportunities to develop close worl<|ng'j L
relatlonshlps with law enforcement admmlstratorsit. SO
“and, in some. cases, line’ personnel Whether ornot .

"fthe drrector appears on the formal. program, he will

Wwant to attend on every occasion the meetings-held -
by various police-groups. Suff|c|ent funds should be- - -
" included - in ‘the. program budget to: permlt travel BRI

' mvolved in such attendance

“and help'to describe the program The theme of the' -

" brochure should be the advantages of a law enforce-

- ‘ment career and should not be confmed to a srmple T
o ,exposmon of program.content and entrance require-
- ments, Qualrty photographs or drawrngs that suppott"_.
o the caregr theme should: be used whenever possible,

lf scholarshlps or other fmanc:al ards are avall-"_".-‘-
able through the. ‘community. college or oufside

.~ sources, refer to these sources.in the brochure Col- o
" lege fees,: where. required, will also be of mterest to o
- ;potentlal students and the|r parents‘ SR :
o DISPLAYS | e R
' "r-Varlous klnds of school or commerclal dlsplays are"'

The c0mmun|ty college should not overlook the' e
possrbrlrty of "hosting- professronal ‘meétings to give " ' ‘
- law. enforcement personnel an opportunity. to visit SR
the college facrlltres and meet: with police prOgram, Lo

staff. Such visits also permit police administrators-to "

meet with students to, discuss’ employment possubll-;, s i
ities and other matters of. mutual lnterest Sen e

-..;communrrv cor.r.eee PAPER . - i_-" .
" Most commumty colleges have'a penodrcal forr*;:"

publishing news'items concerning curricular‘activi- "
ties-and other events. Not only €an this medium pro: ©

‘mote the pollce program wrthm the college, but also:

g wrthm the commumty The potentral of on campusf'j L

"J ',{"enrolled in’ other programs may. be dlssatlsfred wrth'_'-k.ﬁ e
) '-,thelr major and.will consider transfer into the police’ .-, .
program when they beCOmeaware of rts opportunltres"‘ R
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S LOCAL NEWS MEDIA A C
.The Iocal newspaper, radlo, and teIevusnon statlons
are usually interested in receiving news. and plctures .

of occupatlonal program activities, and this is espec-.

-ally true of police programs, which have agreatdeal
_ of public interest; If the college hasapubllc relations = .
" director, he should be furnished with materials and
* information for this kind of publncnty The program . -

“director and his staff can expect to receive requests?_ o
for television. lntervnews, ranging from short news .-
spots to. parttcnpatlon in- public information ‘panel.

shows. Each exposure wilt, benefit the law enforce--

‘ment. program: and the college as, well |f properly..ff ;"

handled

v‘-FlELD TRIPS

‘_‘.Fleld tnps to pollce agencnes and cnmlnal jUStICEF'.
'organizattons are ‘an effective way of, exposing stu-
dents to the professnonal field and’ mtroducmg them

- to criminal justice personnel.. Such. trips supplement -
‘ and enrich regular classroom instruction and should L
. ..be des;gned primarily as learning experiences forthe. .

. student, without' overlooklng the program pubhcnty L

.r'fbeneflts The® instructor ‘supervising the field trips = -

*". should see that students present themselves ina pro-',

fessronal and busnnesshke manner ' ‘

OTHER ACTIVITIES

- The program dlrector and faculty should be con~
- stantly alert to other public information activities that - .-
help publncnze the. law enforcement profession andg
“the educat:on program.-Membership in, or appear- -
ance on' the programs ‘of civic organizations’, will .- 1
~enable the program staff to present valuable informa-
‘tion to influential citizens of -the commumty The
- public’ information focus should combine’ emphasnsf
"on the: advantages and’ challenges of ‘careers in.
.moderri -law enforcement with the |mportance of_’v -
C adequate educatlonal preparatlon. T




5 e levels of assugnment and respons.lblllty Itis essentlal
' " therefore, that the communlty college admmlstratron
pravide for contrnuous evaluation of the law enforce-
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- ;the demands made upon pollce off cers m today s,
S socnety

\.

e - ",fLaw enforcement tS currently undergorng changes -

" that are.reflected in the needs of-its personnel. at all

“ment education’ program. This mformatlon can be :

L e»'.""used to modify dand improve the program as well as

“to measure” and publucuze the. achlevements of the:

- community college: andits graduates The admlmstra- §
.+ tion  should : contmually evaluate the program to i

* - determine; - | o
.- 1. The qualtty of the program in terms of occupa- L
tional abrllty, .concepts, knowledge, and understand- :
~ing of ‘facts -and prlncrples basic:to the work to be .
" done and the occupational attrtude and mterests of .
.students who have been enrolled’: e
: “2.-The avarlablllty of the program to all students SR , S
.~ and members of law enforcément. agencies who have . the success of. theif program is determmed by. thelf.i' R
- shown mterest and ablllty to progress to the|r hlghest : "
' ’f-'potentral in their careers. "< |
© 3. The adequacy of the’ professronal course offer- -
mgs, curnculum matur(ty ml.ISt be provuded for ahd o

| - m fact, antncupated

8 4. The extent to- whlch the program prowdes for
- -the needs of the. students, particularly -in Irght of :

mcreased emphasis ori impreved police training, .

.. 5. The effectweness of the teachmg methods

o currently 'used -

3 & graduates

. be partlcularly rnterested -in._students or. -graduates”
- who entér-police service and attribute their job'satis-.*

o professronal ‘development and intellectual- stlmula-

. ‘tion. of personnel already employed in pollce agen- .,
' cies whose formal educatlon has not kept pace W|th' s

: 'admmlstratlon of the community. college Many states
o provnde state department of educatlon consultants
--for this purpose.. Reglonal accredttlng assoaatlons
L ~also are mterested in. program evaluatlon. . ',f‘- R

B

Employers should be penodlcally mtervrewed \o

o 'galn information’ regardlng the preparatron md edu- o
. cahonal ‘background  of ;graduates.. Within .2 reason--. ‘-' L
~“able ‘length of time “after - graduatlon, g'aduates R
" should be asked for an objective-evaluation of their -
. educational program. Ohly through this means can.
the “community. college administration accurately B
determr ae |ts suc¢:ess in occupatlonal educatlon, 3 S

Usually program evaluatlon is: dlrected by the

o IPetiodic evaluatlon ofthe fdt ultv should bemade ROUEER TS
in. relatlon to, their contlnued profecsronal growth, . .-

‘In evaluatlng SpECIflC courses, attentron should be T
"".gwen to the variations in students employment, thex. el
o demand for- courses -by. part:time students, and the 000

- faction and success to their ‘community college edu-; ;'_-“"recommendatrons of  the aowsory commlttee for_{aiﬂ,_f-

cation. Another major purpose of the program is the-

.

1‘ P

Some community ‘college faculty members feel‘. i

' :'i-,‘,number of graduates who transfer to four-year insti- . S

- tutions. This can be-an eifoneous evaluation meas: "~ u UL

- ure. Although the” community. college. should en=- . 7
-courage each student to. continue" his’ education ln{i;' ' |

- some form, the success of the occupatlonal program - oo T
‘shauld:not be méasured by the number'who transfef: N R

~fa follow-up study of graduates shows a largenum-- +o T PR

*ber are transferrlng, the. curnculum should bere- :

'_'ivrewed to insure that students are’ recewnng the,_-'_r RN

. necessary: background to permrt a mlnlmum Ioss of-‘ Fale

- 6. The eff|C|ency of Iearnlng erther through labo-.-;' ftransfer credits. . =

| ratory or On-the-job and, classroom iristructian..

7. The accuracy of follow-up records of allv-_-, L
. o ‘.,therr interest in- the problems: 'of theit field, and an .. ./ "5 o

The. preparatlon of students for emPloyment bY:. - awareniess of current ediicational, career, ang tech-. " -

polrce agencies is a basuc purpose of the program.
R The quality and quantlty of graduates who enter‘and

. are successfol in police-careers i$ a pnmary criterion
SRR 1 evaluatlng the educatlonal program Law enforce=" -
. .. ment agencies, through the advisory committee; will <.

nicalprobleims of the. poere services. Faculty et
“bers should be encouraged to partrcupate in profes- -

“changes in the course struicture. All:short courses.or. - - e
- adult and continuing, education programs should'he’ @ ST
" evaluated by ‘the: faculty, students, and partnapants/ "
"._.|mmed|ately after each course |s completed '

SO s,

“’sional - educational- assoaatuons as. weII as law -
enforcement assor:uat{ons el JEaN
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:'The Internatronal Assocratron of Chrefs of Polrce |s"
S a ptofessronal organrzatron which provrdes assist-+

'ance to the, nation’s police departments. . through..’_-

* many.sérvices rendered by its staff of consultants. In -
‘1964, through a Ford: Foundatron ‘grant, the IACP -

undel:took the task of encouragrng greater interest in "

Claw enforcement education on-the part of communrty"_.f' L
‘ 'colleges and" universities. Srmultaneously, efforts -~
‘were ‘increased ‘0 |nvolve pollce executives’ with .

" their local institutions of. hrgher learning through a - -

- ‘campus-based executive -development . courses: fo "
e 'Servrng on the colleges law enforcéement. adwsory;:‘"
.~ committee: Under, the Ford ‘Foundation_grant, this . .~
7+ full-time staff effort on the part of IACP. has been.
;CO"""UNS to insure the avallabrlrty of law.enforce= "~ .
. ment education throughout-the-courtry. The lACP.:_:;”{

) 'l.Drrectory .of - CoIlege Police’ Scrence Programs,

S " complete - information mventory, -is. publlshed an- .
~ - nually and’ made avarlable to departments of educa-" . -
‘ tion and high schaol counselors, as well as colleges S

%

and other interested. agencies and individuals. -

0 "The Offrce of Law: Enforcement Assrstance (U S RAREERIREE
‘ :Department of Justice),. durmg 1966 67, awarded a.'.”,.'i'?-' .
-~ limited: number of developmental grants. to’ comE, - E L
_ = ..munity- colleges and universities interested in pro-
~ -+ viding law <nforcement: education programs. These: . - |
- - grants were to further encourage progress in police..
'~veducat|on and were. primarily aimed at geographic - .
. areas. prevrously unServed by such specralrzed S

_'programs o v . e
" The’ Amerrcan Assoclatron of Junror Colleges con-‘

. --'~~t|nues o rernforce the: IACP effoit. by offering’ con- e
S sultatrve services to communrty colleges, as well as- - ’
S (¢) umversltles mterested in offering upper’ drvrsron e

There are other agencres that haVe materrals ;, I "
avarlable and whose interests pertain to both polrce
education and police. trammg These groups are
brrefly descrrbed below: -+ : el

*The, Educatron and Trarmng Sectron (lnternatronal
f.»'.g_Assocratron ‘of Chiefs of Police).was formally. estab-,

~ lished iri 1967 to provide for the professronal needs -
. of those. members concerned wrth both, formal edu- -
catronal programs and Val‘IOUS levels of polrce
ptrarnrng B :

- The Internatronal Assocratron of Polrce Professors
~var|ety of. technrques, \rangrng ‘from attendance at oo was established in 1963 to éncourage cammunica-.,

.’ tion among academic personnel concerned with the - »
: '.emergrng police. professron and its relatronshrp to , '-:;

;hrgher education; . L
co Lambda -Alpha Epsrlon, the profe55|onal law enforce— -
o ment fraternity, ‘was formed in San Jose, California, "

- in 1937.. Membershrp is open to preservrce students '
~+-enrolled in college programs; as well asto in-service,
‘;personnel There ‘are’ now. a number of chapters. -

" +located across-.the cotntry in conjunctron with ..

'..‘...college law enforcement programs : LU

7 lnternational Association of Chrefs of Pohce -

1319 Erghteenth Street, NW.A SO

' Washlnglon, D.C. 20036 S
- American-Association of lumor Colleges ‘ :

' -1315 Sixteenth Street, N.W. - PSS
“:.’:Washrngton, D. C. 20036 -

- Department.of Police Science - - "
_ The State University of New York
: Farmmgdale, Long.. lsland New York 11735‘

S tambda Alpha Epsilon *
- Office of the Grand Chapter
- Post Office: 80x 2049 - -
. ,Sacramento, Calrfornra 95810

" study’ for transfer students. The Kellogg: Foundation g

.} Grant t6. AAJC has enabled that. association. toestab- -
;lrsh ‘a, natronal law enforcement advrsory councll
. and develop this publication, - which is the firstofa = =
- series in the publrc service field. The Associationhas - . °
,:'identrfred several outstandrng polrce eduCatron pro- -
.. gramis: ‘and program directors across the country By -
requesting assistance from the: Assocratron, |nterestedv o
. ‘administrators may secure" names of consultants who -
. are qualrfred to offer assistance in currrculum, facrlr-:;.'_ e
: '-'_.'.ftres, and program development S

- International Association of’ Polrce Professors L
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POLlCE SClENCE DEGREE

-PROGRAMS AVAILABLE IN TI'IE =
UNlTED STATES AND OUTLYlNG AREAS

g ALABAMA
]efferson State Junlor College oo

ALASKA - . . B Lo
. Anchorage Commumty College, Unrversrfy of Alaska "
. 'ARIZONA ' -

. Arjzona, Umverslty of

.Central Arizona College RS

Cochlse College-

* Glendale Communlty College .

~ Northern Arizona Unlversrty

Phoemx College

. CALIFORNIA -

Allan- Hancock College

- Antelope Valley College -

Bakersfield College. L

~_ Cabrillo College

- California State Cu.lege at Long Beach
California State College at Los Angeles

California, University of -
Cerritos College. -

o Chabot College .

. . Chaffey College -
. Citrus College " *
" -College of the Desert
~ College of the Redwoods
" Compton College - .
- Contra Costa. College

DeAnza College

‘Diablo Valley CoHege ' 5
. East Los Angeles College -

:El- Camino Junior College , S

- Foothill College .

Fresno City'College .
Fresno State College.

*_Fulflerton Junior, College -
‘Gavilan College

" -Glendale College - ‘

' ',AGrossmont College S

‘Hartnell College

_ ‘Imperial Valley College
" Long Beach City College
" Los"Angeles City College -

" Los Angeles' Harbor College -
Los Angeles Valley College -~ .

-Marin, College of
- Merritt.College -
"Mira Costa College "

+ Monterey Peninsula: College” -~

Modesto Junior College **

o ‘Mount San Antonio ‘College’ .~

- ~ Orange | Coast College.
‘Palo Verde College

Pasadena City College -

- Peralta Junior College District,.

* *Rio Hondo: Junior College " -

. Rrverstde Clty College

E

COLORADO SR IR
" . Arapah College " ~ v
rapahoe Junlor (o) ege _ st ‘LOUIS]ANA

- CONNECTICUT

" DISTRICT OF COLUMBIA v

o FLORIDA

: GEORCIA

R f'HAWAu

; Sacramento Clty College -

.. Sacramento State College .
. San Bernardino Valley: Junior College
‘San Diego City College -~ .

~San Francisco, City College of . -

- San ]oaquln Delta Junior College
“San Jose City Cotlege .

San Jose State College -

~“'San Mateo; College of
Santa AnaCollege . =~
‘Santa. Barbara City College

" Santa Monica City College. - ~

" .Santa Rosa Junior College .

. Sequioais, Coltege of the. -

" Shasta College - -~~~ < -~
" Sierra College .-~

" :-Solano College " ... o
‘Southern: Calrfornla, Umversrty of e

Southwestern College . - -
~ Véntura.College. -~ = -
-~ West Valley College

Metropolltan State College - -
Trlmdad State Junior. College

Manchester Cornanmty College
New Haven College -

, Amerlcan Umversrty

'\ Central Flarida ]unlor College SR

""*."_Daytona Beach Junior College"

_ Edison Junior College o :

. Florida Junior-College at ]acksonwlle, The -

.. Florida Keys Junior College R
* - Florida State University -~~~ =

" Jupior College of Broward' County

© "Miarmi-Dade Junior College -~

" Palm Beach Junior College . -

.y Pensacola ]unlorCollege T
St Petersburg Junior College

. Tallahassee:)Gnior College™ -

',Valencra Junior College

- Albany Junior College RS

. Armstrong State* College S
- Georgia State College " -~ 0 .7 -
- DeKalb College .~

Unlverslty of Georgra

Honolulu Commumty College

' IDAHO- e T
“*+ ' Boise College. ' o

College of Southern ldaho -

" INDIANA:

i IOWA

5 ‘KANSAS

ILl.lNOIS

-Loop Junmr College The .
“Southern Hlinois Unlverslty
“Triton College - =~ -~ -

" ~ University- of Hllinois at Chlcago Crrcle

Wlllldl"ﬂ Ramey Harper College

‘Indiana. Unlverslty
- University of Evansvrlle E

Area Ten' Communlty College

o lowa Western. Community. College

" Southeastern fowa Area’ Commumty Col
Unlverslty of Iowa el ,

Allen:County. Comrnunlty ]umor College
Cowley Courity Commumty Junior Colle
Hutchinson Community. Jumor College

“Wichita State Unlver..lty ~ - ;

- ‘:"--VKENTUCKY EE

‘Eastern Kentucky Unwerslty

[oyola Umversuty

MARYLAND

Baltlmore Junior College .
Essex Commumty College ; -
Montgomery Jumor CoIIege .

S | .MASSACHUSETTS

. -Cape Cod Communlty College E
- :Mount Wiachusett Commumty College
o Northeastern Unlversrty

= _MICHIGAN

Delta College , :
' ‘; " Flint Community Junior College
Grand' Rapids Junior College- -

T Henry.Ford- Community College

~ Lansing Community College
‘Michigan State University -

. Oakland Community College ,

- Port. Huron Junior Callege
-~ St.-Clair County Commumty College
Schoolcraft College - o

DR ,.Wayne State Unlversrty

MINNESOTA B
~-Univefsity of Mlnnesota C
MISSISSIPPI U

Unlverslty of MlSS]SSIppI S
MISSOURI '

P Central MISSOUI’I ‘State College T

Junior College District of St. Louis; The
. Available at the following locations:
" _ Flonssant Valley Commumty Col




Forest Park Community College
‘Meramec Community College

. University of Missouri

'NEBRASKA
~ Municipal University of Omaha

¥ NEVADA
~ Nevada Southern University -
- . Nevada Techmcal lnstltute

NEW lERSEY

"~ Ocean County College

Rider College - . :
Rutgers, The State University:

~NEW MEXICO
- Mew Mexico State Umversuty

NEW YORK

Brooklyn College

Elmira College

Erie County Technical Institute

John Jay College of Criminal Justice
(City University of New York)

‘Monroe Community College

New York State University (Albany) -

New York ‘University :

Onondaga Community College _

State University of New York (Albany) -

State University of New York :
(Farmingdale, Long Island)

Suffolk County Community College

Westchester Commun_ity College

NORTH CAROLINA : -
‘- . Central Piedmont Commumty College L

NORTH DAKOTA

> Minot State College

2 OHIO _

3 - Cuyahoga Commumty College

Kent State University :

- Lorain County Community College

Muskingum Area Joint Vocational School Dlstnct
and Technical Center’ . .

University of Cincinnati -

University of Dayton

Youngstown Umversnty

OKLAHOMA
University of Oklahoma, The
Unwerstty of Tulsa, The oo

OREGON , .

: Biue Mountain Commumty (_ollege '

Clatsop Community College

>" -~ Lane Community College - o

* .. Portland State College - R
Southern Oregon College -+~ o

. Treasure Valley Community College - .. .

("

-Metropolitan Junior College District of Kansas City -

. UTAH

Umpqua Commtmity_College

PENNSYLVANIA

Bucks County Community College

Community College of Allegheny County ‘

Harrisburg Area Community College".
Indiana Umversuty of Pennsylvania
Lehigh County Community College

‘Montgomery County Community College

Pennsylvania State University
. Temple University Community'College
York Junior College

- RHODE ISLAND

Bryant Callege

TENNESSEE . .
Memphls State University' -

TEXAS :
. Central Texas Collev,e
El Centro College S
~ ‘(Dallas County Junior College Dustnct)
. Grayson County Coltege
Odessa College -
. Sam Houston State College
* San Jacinto College
South Texas Junior College |

Tarrant County junior College DlStl’lCt c

Texarkana College -

College of Southern Utah .
Weber State College =,

: lRGINIA R . :
Northern Vlrglma Commumty College‘
Richmond Professional Institute -
Virginia Western Commumty College »

. WASHINGTON

‘Bellevue Community College |
Clark College '
Highline College R
Seattle Community College -
- Shoreline Community College
" Washington State Unlversuty

WISCONSlN ‘ .
" . Kenosha Technical Institute
Mllwaukee Instltute of Technology

" WYOMING'.

- Casper College

o u s. oun.vme POSSESSIONS
. GUAM

College of Guam

VIRGIN ISLANDS

College of the Vlrgln lslands

el T
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Kodak Dektol Developer, 1 gal can,.....'....'.-.,.:,..'.-.'; .25 -
APPEND'X A - Kodak DK-60a Developer, 1 gal can....'.._,;..'...;....;_-..;'-', 10
UFG . Developer, 1 Gt.....coceeesesses perei TN SUTSOULLLI. S
SUGGESTED lN"'M- INVENTORY FOR UFG Replengﬁer, 1qqt5
THE ELEMENTARY INSTRUCTIONAL | Kodak Rapid Fix, 5 Bal.rorriirerseseessonsfoisiveissssss 6
CRIME LABORATOHY : ‘ - Photo Flo, Kodak, 16 oz..'-.,...~.........-....-.....'...._;,...».r.._, 5 -
Kodak Hypo Cleating............ TR - I
EOUIPM!NT—S!," 48.00 Quanmy ‘/;:'e;r;; f\crd 1 g.al..,..r?,_....- ........ , i ; B
Steroscopic, wide-field microscope with ~pillar ~ Kodak: Polycontrast Filter Kit A‘ lear -
stand, weighted base, and illuminator. Eyepieces, . Mrscellaneou_s expense fund 5100 P A U
~ paired 10X and 15X. Objectrves,parred parfocal - ‘ T .: ST Subltotal $507.80-
lOXk30X and 6.0X. h ................................. A R : c e R
Pacemaker Crown Grap ic camera, 4x5, with- . o - o
. ACCESSOMIES ..vvrnenrnnriinsanans veetevesenes eeeesrenanast . 1 -PM“ “ I.lbomory Supplin: - e
Polaroid Land film ho!der for Crown Graphrc S e Quanmy; B
 CAMEIA.iiiieeeeesineivseneeapenneessssionsssasninnaiosens .y .Dies, ﬁgures, steel, W _-‘-:-J:’-'--fa.._-.-v-]--f-.-:--.--"---.'.- bset oo
Tripod, for 4x5 Crown Graphrc camera...-'. ___________ 4 . Dishes, Stender B0MM, . ueeilerensiesesesianiasiviinenns 1 set..
Enlarger, 4x5, with timer.and 135mm 4,5 lens..... - 1. Bureltes, AUtOMANIC ZEro ...i.ouvmmniensinnstionsinnens L3
Trimming board 24")(24" for phOtngapth paPET B § co Burner, Bunsen "p"“.'""‘."","-":"";‘""ﬂ".','"."'.‘-"',‘ R 2
Efectric print dryer, drum, variable speed high ..+ :g:ﬁzg:' g:::::::g e e : ‘g
T VOlUME it s tersesnesarrerrennreral ;.00 ' frnseseeiensennennn I
Interval timers, fi m deveIOpmg ...... ey Foreeps,. isSLCHNg. ivuveriirayionnsiins R
Tanks, film developing, stainless steel water jacket, - - ' Dissecting. SOl L. igeucesshnrtessias it ol
- with floating lids and fight COVErs: .:.........veuve. ..y, Filter paper, Whatman’No Tt reamatiners Upack
- Enlarger easel, upt0.16%X20 capacity.......iueeeenen | T iunhe: S::O“ AR R ot b
. Tray, printing . ll::x 14": ceersdondennes P P B Rt‘;';"i“:‘&";:g-’--:-.tf_"e-‘----_--f-l-- g lg :
T g 26m 20 I el glmmed, rectangulr 720 i zan o L
. Tray, priting 160 207 oo gy Labels, gummed, rectangular 30024 s i 20T
s AX5 it e irb e se et e . - e
~Ultraviolet "blacl:l Iight" kit, portable, Wlth markrng R ‘ 2 k:;):‘l"(‘fgiggsg,‘;:‘e'z T P seeices ‘..v,,_vl...........\....Z Csa(;g ‘. 3 : -.; e .
owders and dyesi.............. vt eenbieeeenenes RUIRRY W ' : '
. 'lodr‘:'re fu?mng kit, );I)ortabie....‘.j.;...';....'.'..;..,.:-. ....... "4 . Measuringtape, steel, 100t Luoiisunnr s S SR
" lodine’ fuming kit, electriC.....ivivrminenie vt 10 . Needles, dlssecl‘ing....,._.....‘.l.,'.’.'.;;L-..-,..‘-..... et G 240
* Light unit; PORable .iu/vevvvserssiomsessipmpesseseneels Pipettes, BiOpPINg....cvvvieesissericstnssseniepeeiiiinins 487 5
.. Casting kit, moulage........c....coiiens veiepininmesinimies ot ‘P'ate' €OloT £eaACtON....cocscistunmesiisisertaerbunenedin T
© Casting kit, plaster-and.silicon rubber..,.._.'....‘......-.. i B ' E [T AT :
" Latent fingerprint powder Kit.......... veeeereinntasientes R NP &
Latent fingerprint kit, aerosol.....’.'..,..‘...' ........ e B S B
‘Latent fingerprint brushes, assorted...........ccee e Co24 . _SUPPO“ spredessersetisens puieienaed N2
Latent fingerprint kit magnetrc with 4 oz. extra . _?_"F:ptorge"ggslsor '11023.-,' :
POWLEE i v esessesasnsdun e e el o1, lestu X130MM..0eesienniqiigennensd ~100
-Fingerprint paiterns; enlaiged, set of seven....."., ...... 2o Testtube, 13X100MM... Lo .50 0
Bullet model, enlarged.................. reetrenseaeenteens .4 " Tubes, culturé, with screw top... 10 -
Vacyum filter, fabric.sweeping............. SRR I Tubes, culture, with. screw tOP‘-:--" - 10
" Anscomatic film tank.......'...'......,..‘;.;~.'.',.‘...'..._.~.'..‘.Q;,,.. 2 Thermometer... vees AL
- Polycontrast filter Kit A ..v..oveenrdiinmsisinsennd 1. Thermometer b
Thermometer, photosraphrc ..... . TSN ‘wre gauze squate, .. sespeneefninnins g )
eI 7T Wire galize square,.idiies e 6
SUPPLIES~$770.46 '  Beakess, 1000 .. (I'ow o ey
' PART 1—Photographic Suppllls : Quantrty " Beakers, 100 ml. (low, form),..‘,... ee NI . S
- Paper, enlarging, Kodak PolycontrastF Bxlo, SW. -, 1000,;' ‘Beakers, 250 M. (oW fOrM)...c..iiviesesiiovtimensiores 1 8
*‘Paper, enlarging, Kodak PolycontrastN, 11x14, DW. : 100 * ' Beakers, 50 ml. (IOW fOrM) .vviiennnneranniiareisionesd 10
~‘Paper, enlarging,. Kodak Polycontrast N, 16x20 ...... 50  Beakers; 600 mi. (tall form).... edosniiersdanguin 2
Film, 4x5; Kodak:Royal Pan.........coepieisieneis *.400 - Beakers, 400 ml. (tall form).... ..,;...."..'....-.,;-’...'.‘.“ 4
Film, 4x5, Kodak Infrared..........lcivieens .ﬂ.‘.'._‘. ........ 50 . ‘Beakers, 200 ml. (tall form)........ ... SOTRER ORI S
_Film, sslgrr; Kodachrome X, 20 Fxp, 7127 Beakers, 500 ml. (conical). i esiis e snnian TS I
Flashbulbis. #£5...00ereeereerscieieesads ereiaresasisnneenannet 12 ctn. . Beakers, 250 ml. (conical)ic:...coeiiaeniis weeererintensas Sl
' Photo mounting ‘boards 16x20....,_.'.'.;'...,....'..,.‘.-...,... “50 -Beakers, 125 ml. (CONCal) ...ivoveieninsiiiveininenariinns ~',. 2
Kodak blottrng paper ..... ‘1.25 Bottles, round narrow mouth screw: cap, 32 oz N
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: _4,'_ Hydrochlonc -Acid: Solutron l%
‘"< Hydrochlari¢ Acid Solution ..

" Hydrogen Peroxrde....'._;....'.-..'.‘. NE
" Methanol.. EA
- Nitric Acid Solutron 10%
.. a-Naphthylamine..i.o. s,
Do Plastrcene..;,.......—:.....».,..'.. .

. Phenolphthalcm Paper..‘ ,:‘-.‘“.:;,_;'_“, .

<Py P'Benzylrdenebrs....-:,i.
o Silver Nitrate .,.v.ovvediin
. Sulfanilic Acrd..,.’.;...‘.‘. Heresivasnes
* Sulfuric Acid (concentrated)...........
. -Sodium Perborate Anhyd....0 .00
+, “Sodium Carbonate Anhyd ‘

. Selenous Acid.. iveiuniinns
e ‘,Vanrlltn t..Lt..,';',.-

APPENDIX B o
fSOURCES OF ELEMENTARY CRIME

" LABORATORY INFORMATION s
- ,:,suppues AND EQUIPMENT ‘ -,;; o

Sodium. Acetate

e

e 4
CoYa

o -;‘The followmg hst of sources whrlecertamly not complete,
-7 will assist in planning and, equipping thetype of elémentary . -
~ . crimé laboratory discussed in Chapter- 6. Most of the.sip-- '
.. pliers and manufacturers tisted will furnish- catalogs and-’
e prrce lrsts that are often very useful in the planmng process.;-.

T4
T

: ff'fj,l§yokuto Kosan Company, Ltd., Krnman Burldrng,

".';.rll;:'MacDoneIl Assocaates,‘Post Otﬂce Box llll Corning, ,' "

.Strchre Fingerprint Laboratorres, lnc Berlm, New lersey D
T W, S, Darley & Company, 2000 Anderson Dnve, Melrose Ll

St Calumet Manufacturmg Company, 6550 North Clark

. Photographrc arld Darkroom SUPP"GS SR A
PRI ;. 'Can_gerierally be most- economlca"Y Obtamed from local'.}ff e
Sub-total 5271 66.5 - resources or from large national discount houses advertising ... -
iR popular photography publrcatlons avarlable on mostf‘.,. L i

»:_-,‘newsstands R LY i

: "_;Laboratoryqupment T e e R A
* _-From normal school and college laboratory supplters For,jf IR -
.. special instrumentation: |, - 7 - A,
" ‘Bausch aiid Lomb Optical Company, 635 Sl Paul Street, PR

: Laboratory Supphes : L SRR

- From" normal..'school’ and college laboratory suppltérs

R Specrally prepared kits can.be: obtamed from the general
’ ,poltce supplrers Irsted above B T

- ' . B P y L e
Bottles, round narrow mouth screw cap, 16 oz L 24 ‘.INFORMATION :
‘Bottles, dropping, oval, amber..,....cc........ 12 Books ' B : T
- Pipettes, screw cap and "'PP'e----:-'----‘--,--.---‘-----u-‘-- .12 Kirk, Paul L., CRIME lNVESTIGATlON 1960, lnter-SCrence‘ o
" Brush, cylindrical ....... eriienieens ceneesiererenseeene s o4 Publrshers, New York ,
- Corks, AX Quality....... ....... vivebeideenebae 100 * - Kirk, Paul L. and Bradfeid, Lowell W THE CRIME LAB- -
" Cylinders, graduated, 500 ml T ORATORY 1965, Charles C. Thomas, Sprmgfreld.‘ A
.. Cylinders, graduated 100. ml ceevivensegreesnnesepsiense 0 2% 0 lllinois ‘ L
- Cylinders, graduated, 50 mI T L ’O’Hara, ‘Charles E.and Osterburg, ]ames w AN INTRO-_ ISR
'Acetaldehyde.._.,;f.'.-....g...g. ..... et : . DUCTION . TO" CRIMINALISTICS 1960 Macmrllan'\ R
S ACEIONEL L uaere ety ateaae e ONRR vaeesee 2Pt - Company,: New York . B . ‘
" - Acetic Acid-Hydrogen Peroxrde ....... eevnsinageests 2GL7 --'These books deal - with the operatmg crime Iaboratory, but”
= ‘Acetic Acid, Glacial......... SLpt porttons are. ‘useful in the development of the rnstructtonal o
. Ammonium Hydroxtde....~.,..l~.‘.. eeiestenrre e © 1t facility. o IR L L
- Ammonium: Sulfide ....uo e eiasiaes SUOTPRSRURPRN: f < S Other e e ey EHAEE
./ 5-Amina-2, 3vdlhydro-1 4 phthalazrnedrone e T B Luther M. Dey, Consultant Law EnforcementPhotography,f;, S
‘Benzené s e e 2pt " Eastman Kodak Company, 343.State Street, Rochedter, SRS
- genmdme Balse e ,..335 g " New -York' 14650 (for. information and gssistance in e
cillf.'.:’l?"cﬁlz;.;;;:::::*::;:‘:::::::::::‘::,:‘::‘*‘:::::.::::::::: .... "\ .. photographic problems and darkoom cansruction) . © g
.-, Cobalt Acetate......;..-.:‘..'.’.......;..:. TR 3 _'-‘:j,'suppugs AND Eqmpmgm AT
,_;Euprrc Il;ﬁnctlrr:)onrum Chlorrde....A Lt 1'/:jltz) Ceneral Police. Equrpment andSupphes RIS RO
" Diphénylamine .. bt L9 ol Reserh Product, Carshhocken, Penyhins
S ’?‘Ethyl Alcohol... S Dige i Faurot,- Inc.; 299 Broadway, New York, New York’ 10007'
ERE ) .. "George F. Cake Company, PO Box 649, Berkeley, .
‘ Formaldehyde..... .................... )t Cglrfornra _ Sl

42 |-Chommo, Kanda Jimbo-Cho, huyoda ku; AN

"Tokyo, Japan ..

‘New York .

Park lllmors 601 60

,,'T"‘Darkroom Equrpment . R o /
-« Burke & lames, lnc., 321 S. Wabash Avenue, Ch;cago, ‘ BRTERS

linois : .

Street, Chicago, lllinois * - - -

';Eastman Kodak. Company, 343 State Street, Rochester, SRR

New York

= Rochester, New York 14602 - - R
'Umtron Inétrument Company, .66 Needllam Street, e
‘Newton Hrghlands, Massachusetts R L
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